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Dear UFH Alumni and Friends

Compliments of the New Year, 2022 is in full swing. We trust you had a restful festive 
season and are ready to engage with us again.  Late last year council approved the 2022 – 
26 Strategic plan “A DECADE OF RENEWAL.” - This is an exciting time for the University.  

This issue of the Alumni publication is representation of key happenings of the year 2021. 
As you will be aware Covid-19 was still very present last year but the University stayed 
on top of matters by instituting our online platforms to ensure teaching and learning 
continues.

We were also able to undertake very risk controlled events and activities under the 
stewardship of the Covid Task Team and the Covid Management Response Committee. 
This resulted in events such the Ladysmith Black Mambazo Inaugural Lecture delivered 
by Dr Sipho Sithole who gave a reverting account of the life of Prof Joseph Shabalala, 
founder of the  multi- Grammy-award winning group.   

A decade of renewal 

It is opportune that the University is implementing its new vision at the same time as 
the Council on Higher Education (CHE) is conducting its institutional audits. The audit is 
aimed at assessing our integrated quality management systems, with a specific focus on 
the management of the core academic functions of higher education which are: teaching 
and learning, research and community engagement – focusing on the University’s policies, 
systems, procedures, strategies and resources for quality management. Importantly, the 
audit will seek to establish in what ways these give effect to our vision, mission and 
strategic goals. In addition, the institutional audit will assess, from a quality perspective, 
the way our governance and financial management and sustainability endeavours impact 
on the delivery of the academic project and the quality management system of the 
university. 

We look forward to working with CHE on this very important undertaking 

Infrastructural Refurbishment 

On the 2nd of December, as part of our renewal, we announced the commencement of 
our new multi-million-rand infrastructure maintenance and refurbishment project. Funded 
through the DHET Infrastructure and Efficiency Grant (IEG), the project is currently 
underway and will provide our students and academic staff with improved teaching and 
learning facilities. The maintenance and refurbishment project forms part of the spatial 
component of UFH’s “Decade of Renewal” institutional master plan, which endeavours to 
recreate, renew and reimagine physical infrastructure at the university and endeavours to 
provide students with a more dignified learning environment and greater student campus 
life experience. It include refurbishment of the floors, walls and ceilings and replacement 
of seating for more than 85 lecture venues in several buildings, including UFH’s East 
London main building and several lecture halls including Livingstone, Steward Hall, the 
Psychology and Humanities block, Henderson, Law, Agricultural, Botany and Gasson 
buildings, amongst others.

Growing from strength to strength  

The new strategic plan continues to usher in new faces such as Dr Nthabiseng Taole-
Mjimba, Deputy Vice Chancellor: Research, Partnerships & Innovation and Dr Aceme 
Nyika as Director: Research and Innovation. These are new positions in the University 
that are created to strengthen the institution’s research management capabilities and the 
profile of the Division.

The Alumni Office is a work in progress but we are working hard with convocation to keep 
this space active and alive. We are hopeful that 2022 will be a better year but please bear 
with us.

Acting Director: Institutional Advancement  
Khotso Moabi 
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STRATEGIC PLAN  
2022-2026
Towards a Decade of Renewal

With the appointment of a new Council, together with a new top management team, the 

University community has wholeheartedly embraced the concept of Renewal, as all Fort 

Harians want to be part of a university that can take its place proudly within the academic 

fraternity in South Africa and Internationally.  Therefore, the university adopted the theme of 

renewal in the strategic plan by incorporating the principles of transformation, equity, and the 

socio-economic contextualisation of the plan.

The University of Fort Hare wishes to become a university that has incorporated digitalisation 

and automation into all its business, academic and research processes, student administration 

processes, financial and HR systems. A relevant regulatory framework with applicable policies 

and procedures to ensure quality, good governance, and effective management is foreseen in 

all endeavours.

The intention is to further enhance the student experience by providing modernised 

infrastructure and embracing new technologies suitable for quality teaching and research.  

Through curriculum renewal, it will offer quality and innovative, unique, socially and contextually 

relevant programmes that integrate new technology. Therefore, producing graduates with 

attributes relevant to the needs of societies and future workplaces that are shifting toward 

the Fourth Industrial Revolution.  The University of Fort Hare also aims to impact society by 

developing Niche Research areas that address the National Development Plan and national or 

regional priorities in collaboration with strategic partners.

The above will only be possible by ensuring the long term financial sustainability of the 

University and its entities through the development and application of sound financial 

management and compliance practices.

Vision

To be a distinctive African university, advancing excellence and innovation in research, teaching, 

learning, administration, and social engagement.

Mission

To provide quality education and conduct innovative research focusing on niche areas that 

contribute to the advancement of knowledge that is socially and contextually relevant, with 

an overall emphasis on the application of digital technologies. View the full strategic plan at https://www.ufh.ac.za/strategy/
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APPOINTMENT OF 
PROF SAKHELA 
BUHLUNGU FOR  
A SECOND TERM

“It is with pleasure that I announce Council’s re-

appointment of Professor Sakhela Buhlungu as Vice-

Chancellor of the University of Fort Hare for his second 

term. Professor Buhlungu’s re-appointment was also 

recommended by both Senate and the Institutional 

Forum. He will be leading the University in the 

implementation of the University’s new Strategic Plan, 

Towards a decade of renewal, 2022-2026, which was 

approved by Council today. As Council, we have faith in 

the ability of Professor Buhlungu and his management 

team to lead the University in this process and are looking 

forward to a period of renewal and consolidation for 

the University. As Chairperson of Council, I would like 

to extend my congratulations to Professor Buhlungu, 

whose transformative and principled leadership style 

well-equips him for the demands of our time.”

- Bishop Ivan Abrahams, Council Chairperson
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On the 1st of June, the university welcomed a highly 

accomplished intellectual, Dr Oscar van Heerden who 

joined the institution as its new Deputy Vice-Chancellor for 

Institutional Support (DVC-IS).

He joined UFH from Stellenbosch University where he held 

the role of Senior Lecturer in International Relations at the 

Faculty of Military Sciences.

Dr van Heerden holds an MPhil and PhD from the University 

of Cambridge, both in International Relations. His intellectual 

interests are in international political economy with an 

emphasis on Africa and SADC in particular. He is the author 

of two single-authored books, Consistent or Confused? The 

politics of Mbeki’s foreign policy 1995-2007, with Jacana 

Media (Staging Post) and Two Minutes to Midnight: Will 

Ramaphosa’s ANC survive? also from Jacana. He is a public 

intellectual and a regular contributor in the Daily Maverick 

publication

He serves on the Councils of two other higher education 

institutions - the University of Venda and East Midlands 

TVET College.

Asked why he chose UFH, Dr van Heerden said: “First and 

foremost, it is the legacy of the university. One cannot deny 

this institution is home to legends who are the heroes of 

anti-apartheid struggle. But also, I am attracted to the 

challenge of renewal. I want to be part of the process of 

putting the university back on its rightful path -  to reclaim 

its legacy and standing in the country -  as an institution 

of higher learning where quality research and qualifications 

are the order of the day.”

DVC: INSTITUTIONAL SUPPORT
- DR OSCAR VAN HEERDEN

“I want to be part of the process of putting the university back on its 
rightful path -  to reclaim its legacy and standing in the country -  as an 
institution of higher learning where quality research and qualifications are 
the order of the day.”

Dr Nthabi Taole-Mjimba, the new Deputy Vice-Chancellor: 

Research, Partnerships and Innovation (DVC-RPI) 

officially joined the University on the 1st of July, bringing 

along two decades’ wealth of experience in the national 

system of innovation, including higher education, 

research councils, non-governmental organisations 

(NGOs) and the private sector.

“I intend to use my experience to contribute towards 

building and growing this very important portfolio, right 

here at Fort Hare.  This university has nurtured several 

great African leaders and I wish to contribute towards the 

nurturing of the next generation of great African leaders 

in research and innovation,” said Dr Taole-Mjimba.

Before joining the UFH, she held the position of Director: 

Research and Innovation at the University of Pretoria, 

where she played a key role in providing strategic direction 

for the research, innovation and internationalisation 

portfolio of the university. 

The main function of this newly introduced position is 

to provide institutional leadership in creating a new 

and dynamic, efficient and well-functioning research 

and innovation portfolio. The focus areas include 

strengthening and growing the research and innovation 

profile of the university, increasing research capacity, 

output and impact in both quality and quantity terms. 

It also seeks to increase the university’s postgraduate 

student capacity and enhance both local and international 

partnerships. 

DVC: RESEARCH, PARTNERSHIPS AND 
INNOVATION - DR NTHABI TAOLE-MJIMBA 

“I intend to use my experience to contribute towards building and growing this 
very important portfolio, right here at Fort Hare.  This university has nurtured 

several great African leaders and I wish to contribute towards the nurturing of 
the next generation of great African leaders in research and innovation.” 

2021 NEW APPOINTMENTS
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MR HANGALANI NKANYANE: 
CHIEF INTERNAL AUDITOR

The University started 2021 in good standing with the 

appointment of a highly qualified and experienced Chief 

Financial Officer, Mr Charles Matumba.  He joined UFH from 

Wits University where he held the role of Senior Group Finance 

Manager/Finance Executive. He assumed duties 1 January 2021, 

filling the CFO position which become vacant on 30 March 

2020. 

MR CHARLES MATUMBA:
CHIEF FINANCIAL OFFICER

Mr Hangalakani Harris Nkanyane is the newly appointed 

Chief Internal Auditor.  He assumed duties on 1 January 

2021. Mr Nkanyane is a seasoned professional with over 19 

years’ experience in Enterprise Risk Management, Internal 

Audit, Compliance Management and Business Continuity, 

more than 10 years of which has been at a Senior 

Management level across four organisations. The CIA has a 

clearly articulated vision for the institution. 

“I would like the University of Fort Hare to 
be counted among the best on the African 

continent. I believe this vision can be 
realised through quality education, poverty 

alleviation and disbanding of inequality.”  

“I am excited to be joining UFH at this 
historic moment when it is commencing its 
transformative journey. The idea of being part of 
a team which can steer the University in the right 
direction motivates me. I hope to contribute to 
this noble cause and add value to the University 
while enhancing my career aspirations”

Professor Neil Roos is the new Dean of the Faculty 

of Humanities and Social Sciences Faculty.

Before joining UFH, Roos was a History Professor 

at the University of the Free State. He is a co-

implementer of the Department of Higher Education 

and Training’s national collaborative Future 

Professors Programme. 

Professor Roos - a member of the Academy of 

Science of South Africa (ASSAf) - is an NRF rated 

researcher who writes on social histories of race and 

racism. He is the author of a monograph Ordinary 

Springboks: White Servicemen and Social Justice in 

South Africa 1939-1961 (Ashgate Publishing). 

His recent research has focused on the historical, 

moral and political dimensions of white everyday 

life in apartheid South Africa. From this body of 

work, he has published essays in Social History, 

the Journal of Social History, The Historical Journal 

and International Review of Social History, and has 

a book forthcoming with Indiana University Press, 

Ordinary Whites in Apartheid Society. 

For Professor Roos, teaching and curriculum design 

have long been central features of his identity 

as a professional historian, and for over twenty 

years he has accumulated a wealth of experience 

in undergraduate and postgraduate education. In 

recent years however, his focus has expanded to 

include academic career development and the tasks 

associated with cultivating a next-generation, South 

African professoriate. Successes in this domain 

culminated in his secondment as one of the lead 

implementers of the national Future Professors 

Programme. 

Professor Roos was a Fulbright Fellow in 

anthropology at the University of Chicago and has 

also enjoyed fellowships at the following universities:

• Notre Dame, Maryland

• University of Technology, Sydney,  and 

• Harvard University. 

He is also the editor of the Southern Journal of 

Contemporary History.

PROF NEIL ROOS:
DEAN - FACULTY OF SOCIAL 
SCIENCES AND HUMANITIES

“My biggest ambition is for 
the University of Fort Hare 
to be able to attract good 
quality students, researchers 
and professional scholars, 
by offering something very 
distinctive. Associated with 
that, I would like to see the 
faculty of Social Sciences and 
Humanities becoming an 
alternate home in Humanities 
for black scholars across the 
region.”
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Professor Mzukisi Njotini is the new Dean of the 

Faculty of Law, he officially assumed his new role on 1 

December 2021.

Professor Njotini’s academic career includes post-

doctoral research at Oxford University and key 

leadership positions at both rural and urban universities 

in South Africa.

His area of specialisation is Information and 

Communications Technology (ICT) Law, Legal 

Philosophy, Law and Ethics, and Legal Informatics 

(intersection between law and 4IR).

He has contributed significantly to academic knowledge 

in his chosen area, and has authored a number of journal 

articles, case notes, books and chapters in books in the 

field of ICT law.

Prof Njotini holds an LLB degree from Vista University 

and LLM and LLD degrees from the University of South 

Africa. He did his post-doctoral research with the 

Centre for Socio-Legal Studies, Faculty of Law, Oxford 

University in the United Kingdom.

Prof Njotini is a member of the South African Young 

Academy of Science. He is currently studying towards 

a Masters of Business Administration (MBA) at the 

University of Johannesburg Business School.

PROF MZUKISI NJOTINI:
DEAN - FACULTY OF LAW

Before joining the University on 

the 1st of July, Mr Tshikhudo was 

employed by the University of 

Venda as the Director of Student 

Affairs

Previously he was Head of 

Department of Student Governance 

and Accommodation at the same 

University from 2012 to 2014. 

Serving in these roles has given 

him the opportunity to develop 

the capacity for providing dynamic 

and transformational leadership, 

building synergy, and developing 

strong relations with both internal 

and external stakeholders. 

Mr Tshikhudo holds a Master’s in 

Business Administration (MBA) 

from Regenesys Business School, 

a BA Honours in Psychology and 

Bachelor of Arts degree – both from 

the University of Venda – and a 

Postgraduate Diploma in Marketing 

from Unisa. 

He has solid experience at both 

senior and middle management 

level, which he accumulated over 18 

years in both the higher education 

and further education and training 

environment. 

Over the course of his career, he 

initiated a number of strategic 

projects, chief amongst these the 

establishment of the Department 

of Student Support Services at 

the Gold Fields FET College (the 

erstwhile Tosa Technical College), 

the introduction of a Student 

Leadership Development model at 

the University of Venda, coordinating 

the merger of student recruitment 

departments of three Technikons 

(Technikon North West (TNW), 

Technikon Northern Gauteng (TNG) 

and Pretoria Technikon) under 

the newly established Tshwane 

University of Technology (TUT), 

and the establishment of a public-

private partnership for off-campus 

residences at the University of 

Venda.

Mr Tshikhudo is a seasoned 

manager with skills in both 

strategic leadership and general 

management in a higher education 

environment.

MR LUFUNO TSHIKHUDO:
DEAN - STUDENT AFFAIRS

Prof Graeme Bradley became the new Dean of the Faculty 

of Science and Agriculture with effect from 1 December.

Prof Bradley holds a BSc, BSc Hons, MSc and PhD from 

the University of Port Elizabeth (now Nelson Mandela 

University). His career path includes industrial, clinical and 

academic experience.

Prof Bradley’s career began at UFH in 2007 when was 

appointed the position of Professor of Biochemistry and 

Head of Department of Biochemistry and Microbiology. 

During the last 15 years, he has served as the Director of the 

School of Biological and Environmental Sciences, Deputy 

Dean: Research and Internationalization, acting Dean: 

Faculty of Science and Agriculture, Senate representative 

on Council, and acting Director of Planning and Quality 

Assurance. He has also been chairperson or member of 

numerous Faculty and Senate committees.

Over the last 20 years Professor Bradley specialised in 

the Biochemistry of plant stress and has successfully 

established a research group at UFH, studying the 

resistance mechanism of wheat to Russian Wheat Aphid 

Biotypes.

PROF GRAEME BRADLEY:
DEAN - FACULTY OF SCIENCE AND 
AGRICULTURE
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This is a new position created 

to strengthen the University’s 

research management capabilities 

and the profile of the Division.  Dr 

Aceme Nyika commenced duties 

on 1 January 2022.

Dr Nyika holds a BSc Honours 

degree in Biosciences from 

the University of Zimbabwe, a 

Master’s in Public Health from the 

University of Pretoria and a PhD in 

Veterinary Medical Sciences from 

the University of Florida. He joined 

UFH from University of Pretoria 

where he was appointed as Head of 

Graduate Support, in the Research 

and Innovation Department.

Previously, Dr Nyika was a Research 

Coordinator at the University of the 

Witwatersrand, Executive Director 

at Public Health Projects in Africa 

(PHPAfrica), and a Coordinator 

at the African Malaria Network 

(AMANET) that conducted malaria 

vaccines clinical trials across Africa.

Dr Nyika is a member of the 

Developing World Bioethics 

Editorial Board. He has published 

twenty peer-reviewed journal 

articles and recently published a 

postgraduate handbook entitled 

“Postgraduate Handbook: A 

comprehensive manual for 

postgraduate students and 

supervisors”. 

In 2021 he was awarded a grant 

to conduct research on the 

COVID-19 pandemic by the 

COVID-19 Africa Rapid Grant 

Fund. Dr Nyika has served on 

several university committees, 

including as chairperson of the 

Research Coordinators Committee 

comprising research coordinators 

from 18 research entities and from 

Departments in 7 Schools. 

The Music Department added a new tune to its 

sound, that of Dr Martin Goldstein – a highly 

skilled maestro and multi-instrumentalist. 

Dr Goldstein joined the Music department on 

1 August as a lecturer in the Classical Music 

Division. His expertise includes Music Theory and 

playing the piano.

He is an experienced piano teacher having taught 

students from a wide range of backgrounds and 

levels for many years, in several countries. He 

bring with him many years of experience as an 

accompanist on the piano for instrumentalists, 

vocalists, brass bands and choirs.

He also served as an organist, both in South 

Africa and in Maidenhead in the United Kingdom 

and has played the violin for many years with 

various orchestras. 

He holds the following qualifications:

• Bachelor of Music (Music Education), summa 

cum laude – University of Kwa Zulu Natal 

(2007)

• Masters of Music – King’s College London 

(2009)

• PhD in Music (Music Theory) – Bar-Ilan 

University in Israel (2018)

DR MARTIN GOLDSTEIN:
CLASSICAL MUSIC LECTURER

DR ACEME NYIKA:
DIRECTOR - RESEARCH AND 
INNOVATION  

Professor Nduna holds a PhD in 

Public Health from the University 

of the Witwatersrand and an MA 

in Research Psychology from the 

then University of Natal. She is an 

esteemed South African academic 

with extensive experience as an 

educator, trainer and advocate of 

sexual and reproductive health and 

rights. 

Professor Nduna was part of the 

respected team at the Medical 

Research Council’s Gender & 

Health Unit that undertook the 

successful Randomized Controlled 

Community Trial to evaluate 

an HIV behavioural prevention 

intervention, the Stepping Stones. 

In addition to work experience in 

the education and civil society 

sectors, Professor Nduna has 

15 years of academic work 

experience in the Department of 

Psychology at the University of the 

Witwatersrand. Her teaching spans 

Health Psychology and Qualitative 

Research Methods and her research 

interests are in the areas of gender, 

sexual and reproductive health and 

rights, and father (dis)connections. 

She is an experienced supervisor 

and mentor, having graduated 27 

postgraduate students. A receiver 

of multiple grants and fellowships, 

Professor Nduna established the 

Net10 research working group for 

capacity-building through research 

networking. Her research outputs 

include 64 peer-reviewed journal 

articles, 2 books, 4 special issue 

journals, 8 book chapters, and 

several research reports. On Google 

Scholar she has 5866 citations and 

an H-index of 29. Professor Nduna’s 

research knowledge is accessible 

and available in multiple mediums 

and formats. 

PROF MZIKAZI NDUNA:
DEAN - FACULTY OF HEALTH 
SCIENCES
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Improved and dignified campus life experience is 

no longer a dream, but a reality for students of the 

University of Fort Hare.

On 31 May 2021, the Minister of Higher Education, 

Science and Innovation, Dr. Blade Nzimande officially 

unveiled phase 2 of the greenfield multi-million rand 

Alice Student Village - SA’s largest student housing 

development.

Comprising 2050 beds, the development has enabled 

the university to be the first and only higher learning 

institution to accommodate 70% of its student 

population (6049 students) on campus.

The development is a culmination of a resilient 

partnership between UFH, the Department of Higher 

Education and Training (DHET), the Development Bank 

of Southern Africa (DBSA) and the European Union 

(EU).

Phase 1, comprising 5 blocks and 610 beds was 

completed in 2016. DHET contributed R137 million, 

while UFH contributed R18 million towards the initial 

phase of the project.

The completion of Phase2 which came at a cost of 

R419 million was made possible by a R122 million 

infrastructure funding provided by DHET, R278 million 

loan funding from the Development Bank of Southern 

Africa (DBSA) and the university’s contribution of R19.6 

million. The second phase comprises 12 blocks and 1440 

beds.

During construction, the Infrastructure Investment 

Programme of South Africa (IIPSA), funded by the 

European Union, awarded a direct capital grant of R28 

million to UFH, which the university could draw on to 

pay the interest portion on the DBSA loan.

The launch event began with a tour of the university’s 

heritage sites and was followed by the formal 

programme held at the newly-built student centre.

Mr Njabulo Zuma UFH Registrar, welcomed the 

esteemed guests which included senior officials from 

// Mr Njabulo Zuma // Prof Renuka Vithal // Prof Sakhela Buhlungu // Adv. Andile Mini // Mr Siphiwo Ngcenge

// Mrs Zodwa Mbele // Mr Augustin Bondo Tshiani // Bishop Ivan Abrahams // Prince Zolile Burns-Ncamashe // Dr Nosisa Mayaba // Dr Siphokazi Koyana // Mr Lizo Phiti

// Honourable Minister Dr Blade Nzimande

MINISTER NZIMANDE UNVEILS  
THE ALICE STUDENT VILLAGE

DHET, DBSA, the EU, UFH management and 

Council and former Administrator, Mr Nhlanganiso 

Dladla.

Sharing the purpose of the day, Prof Renuka 

Vithal –Deputy Vice-Chancellor for Academic 

Affairs applauded the role played by the different 

stakeholders, inside and outside of the university. 

She also implored students to treasure their new 

homes for generations to come. “No one dares to 

destroy a part of it,” she said.

Delivering the keynote address, Minister 

Nzimande said the launch is a celebration of a 

fruitful collaboration between the funders and 

the university.

“Such a significant investment in historically black 

universities registers our commitment to disrupt 

and transform the long history of unequal spatial, 

institutional and social development which had 

marked the development of our higher education 

for over a century.”
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“The provision of accessible, decent, safe and 

academically conducive student accommodation at 

all our post-school education and training institutions 

is of great importance in order to provide quality 

teaching, learning, research and innovation spaces.  

It is even more important and historically significant 

with respect to the historically black universities.”

The Minister said UFH certainly occupies a distinctive 

and unique historical place, not only amongst its 

higher education peers but also in the memory of 

the struggle against colonialism and apartheid. 

“UFH has an iconic place as the cradle of academic 

and intellectual training for generations of African 

professionals and leaders not only in South 

Africa, but across the African continent, many 

of whom became the architects of post-colonial 

reconstruction and development.”

“It is after all here (in Alice) where leaders such 

as Nelson Mandela, Govan Mbeki, Oliver Tambo, 

ZK Matthews, Chris Hani, Ivy Florence Matsepe-

Casaburri and pioneers such as the writer Can 

Themba and South Africa’s first black female doctor, 

Mary Malahlela-Xakana, honed their knowledge and 

skills before their pioneering roles in society. We 

owe it to these pioneers to ensure that Fort Hare is 

restored to its rightful place in the development of 

our democracy.”

The Minister gave assurance that government and his 

ministry were committed to revitalizing, stabilizing 

and transforming Fort Hare to become one of the 

leading universities in SA and in Africa. True to his 

word, Minister Nzimande made a commitment to 

assist the university to  revamp the old Alice Library 

structure. “We have heard your cry and we will work 

together for this university to get a new library in 

this Alice campus”, he said to a thunderous applause 

from the audience.

Bishop Ivan Abrahams, Chairperson of the UFH 

Council, said the new residence will certainly make 

a qualitative difference in the lives of our students. 

“UFH is committed to knowledge production and 

innovation which addresses the challenges of 

transforming our country and allowing our students 

to compete in the global economy. We are on a 

journey of renewal that will allow this university to 

reclaim its iconic space as a premier institution of 

higher learning.”

The VC, Prof Sakhela Buhlungu said the impact of 

the development was huge.

“This is the largest single development in the history 

of the university.  Also, this is a large project in a 

town called Alice which is small and broken. For 

us, this is a vote of confidence in the town and this 

campus.”

The VC said the new student village addresses 

critical student accommodation shortages in 

Alice. “The standard and the quality - we went one 

notch up. The village is designed to bring students 

together as communities and to live in dignity.”

“Students’ choice of a university is not only about 

reputation or international ratings.  I t is also about 

the quality of student residence’ life.”

He further stated that the completion of the student 

housing development is an important milestone for 

the university’s ‘Decade of Renewal’ master plan, 

which is setting the university on an ambitious 

trajectory of reinvention in the 21st century. 

“Alice campus will become the campus of choice. 

If you want to see the Fort Hare of the future, 

look at this project. The idea of Fort Hare being a 

dysfunctional and badly run institution is gone.”

The DBSA was represented by Ms Zodwa Mbele, 

Group Executive – Transacting and the EU was 

represent Mr Augustin Bondo Tshiani, Head – 

Economic Cooperation and Infrastructure. Both 

expressed appreciation for the opportunity to be 

investors in such an impactful projet.

Speaking on behalf of the UFH Convocation, its 

President, Advocate Andile Mini praised the VC for 

steering the ship towards the realization of a true 

Fort Hare dream and enabling the revamping of the 

university’s main campus – also a heritage site. He 

referred to UFH as a place that should discuss and 

find African solutions. He also revealed some parts 

of the broader Alumni and Convocation 10-point 

plan: to reconnect alumni to their alma mater in the 

SADC region, fundraising and restoring the prestige 

of the university.

Interim SRC President, Siphiwo Ngcenge also shared 

words of appreciation for the project on behalf of 

the student community.

As the programme came to a close, Prince Zolile 

Burns-Ncamashe, representing STAG Africa 

(Developers) handed over the keys to Dr Nosisa 

Mayaba, Acting Deputy Vice-Chancellor for 

Institutional Support, to signify completion of the 

project.

The programme ended with a heartfelt message 

of appreciation rendered by Dr Siphokazi Koyana, 

Deputy Chairperson of the UFH Council.

“Such a significant  
investment in 
historically black 
universities registers 
our commitment to 
disrupt and transform 
the long history of 
unequal spatial, 
institutional and 
social development 
which had marked the 
development of our 
higher education for 
over a century.”
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RENEWAL  
IN PROGRESS

In his keynote address during the official opening of 

campus in 2020, the VC declared the years 2020 – 2030 

as the Decade of Renewal for the university.

One of the visions for the 10-year period is to provide 

access to a dignified and improved student life experience 

for all students. In a bid to realise that vision, the university 

is currently upgrading and refurbishing 85 classroom 

venues and facilities across all three campuses.

In December, the DVC: Institutional Support Dr. Oscar van 

Heerden gave a progress tour to the VC and UFH Council 

Chair Bishop Ivan Abrahams of the refurbishments.

The Council Chair and Deputy Chair, Dr Siphokazi Koyana 

also met with members of the Student Representative 

Council  and  the Institutional Student Parliament 

secretariat to share Council’s plans for student 

development.

“It was a fruitful engagement, it was mature and 

constructive,” said Bishop Abrahams.

SRC President, Mkhanyiseli Nomana echoed the 

Bishop’s sentiment about the engagement saying, it was 

progressive. 

“The VC has made 
significant changes in 
the university and we 
have no doubt he will 
do it again in his second 
term.” - SRC President
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COUNCIL CHAIRPERSON PAYS 
EASTERN CAPE PREMIER A 
COURTESY VISIT  

Bishop Abrahams said it was important 

for a university to have a good and sound 

relationship with the provincial government, 

“especially here in the Eastern Cape where 

there are four universities.”

To demonstrate the UFH Council’s 

commitment, during the closed session 

Bishop Abrahams shared elements of the 

university’s strategic plan and also touched 

on issues pertaining to the development of 

the Higher Education sector – some of which 

were included in the Premier’s recent State of 

the Province Address (SOPA).

“We had an opportunity to speak about 

the Blue (Ocean) Economy in the province, 

Artificial Intelligence and development in 

general. Just yesterday I heard there was some 

experimentation around hemp and cannabis 

farms that will stimulate the economy in this 

area,” said the Chairperson.

Another important point discussed between 

the two statesmen was the identification 

of the University of Fort Hare as the ideal 

institution to house the second Veterinary 

School in the country.

An upbeat Premier Mabuyane said he was 

happy to meet with the Chairperson of the Fort 

Hare Council. “When I received this courtesy 

call I told my office this is a very important 

meeting. UFH is an iconic institution, it is a 

university that most of us can relate to.”

Premier Mabuyane said the SOPA covered a 

lot of detail about EC government’s strategic 

thinking and how universities will be brought 

on board.

“We have taken a serious paradigm shift. 

Development is no longer about logic only, it 

must be anchored on empirical evidence and 

it must be based on research. So we definitely 

need our four universities.” 

Premier Mabuyane is counted among notable 

alumni of the university.  In his closing 

comments he said: “The Bishop has arrived 

at the university at the right time, he is in the 

right place and the doors of our government 

are open.”

“The Bishop has 
arrived at the 
university at the 
right time, he is 
in the right place 
and the doors of 
our government 
are open.”

// Premier Oscar Mabuyane 
and Bishop Ivan Manuel 
Abrahams

On 3 March 2021, the Chairperson of the newly constituted 
UFH Council, Bishop Ivan Manuel Abrahams paid a courtesy 
visit to the Premier of the Eastern Cape, Honourable Oscar 
Mabuyane, to discuss the importance of sound relations 
between the university and the provincial government. 
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The Nursing Science Department under Faculty of 

Health Sciences has an exciting new qualification to 

offer: a Bachelor of Nursing and Midwifery. 

The approval of this qualification follows a stringent 

application process that included fielding questions 

from the Department of Higher Education Training 

(DHET) and the South African Qualifications 

Authority (SAQA).  The bid commenced a few years 

ago and was driven by a dedicated team from the 

Faculty of Health Sciences.  The SAQA endorsement 

letter marked a huge milestone for the faculty and 

university at large. 

Prof Leon van Niekerk, Acting Dean of the Faculty of 

Health Sciences said the programme was developed 

to prepare students to become independent 

registered professional nurses and midwives.

“The students will be skilled to render comprehensive 

care across all health spheres. Comprehensive 

interventions allow them to integrate and apply 

the scientific process of the full range of nursing 

services to promote and maintain the health status 

of users in all contexts of health care delivery,” he 

explained.

According to him, reports on the status of nursing 

in the country indicate a growing gap between 

the demand and supply of professional nurses and 

midwives, a decline in learners entering the nursing 

profession and the aging population of professional 

nurses.

“The decline of learners has been a matter of great 

concern to the South African Nursing Council and the 

Ministry of Health. The problem was discussed in the 

Human Resources Plan for Health, launched by the 

then Minister of Health in April 2006. Emphasis was 

on recruitment of more learners into professional 

nursing. The registration of a professional degree 

in nursing was seen as imperative to promoting the 

uptake of graduate and postgraduate qualifications.” 

“The development of this programme started only a 

few years ago. It was a team effort from the nursing 

department,” he said proudly.

The bid Team

Dr Nonyaniso Nkutu was appointed as the 

curriculum developer and the bidding process was 

set in motion.  The programme had to adhere to the 

minimum standards set by both the South African 

Nursing Council (SANC) and the Council on Higher 

Education (CHE). The application was sent to DHET 

for accreditation and then to SAQA for registration 

in their qualifications registry.  

During the pandemic the team had to reply to some 

questions, first from DHET and then SAQA. “The 

department addressed these appropriately and I 

must commend the role of Prof Daniel Ter Goon 

(former Acting Dean and the leadership of the 

Nursing Department, Mrs Ntombana Rala and Ms 

Tobeka Mtise, in getting it done under challenging 

circumstances”, said Prof Van Niekerk. 

About the programme

This is a four-year programme which also includes 

clinical training and practical hours done in hospitals 

over the course of the four years. Prof Van Niekerk 

said of importance in this programme is the scope 

of the curriculum. “It aims to expose students to 

be more comprehensively qualified than before, 

with a scope that includes obstetric skills, mental 

health and primary health care skills. The skills are 

valuable for first level contact and provision of 

health services, with a referral system in operation 

when cases are beyond their scope.”

The qualification prepares nurses and midwives 

to work with all patients, stabilised or not, and to 

take responsibility for health care in any context. In 

addition, they will take responsibility for managing 

nursing care in a health care facility. The degree will 

provide students with a comprehensive view of the 

field and the necessary skills to screen patients and 

refer as required.

SAQA APPROVES NEW 
UFH QUALIFICATION: 

Significance 

Asked why it was important for UFH and the 

province to have this programme, Prof Van Niekerk 

said: “UFH is one of the key resources in the 

province for the development and training of nurses 

and midwives. It is thus important for the university 

to take its place on the frontline of training of 

professional nurses and midwives who could play a 

leadership role in the provision of health services in 

the Eastern Cape”.

Opportunities of Specialisation and 
Research

Prof Van Niekerk believes there is a strong need for 

nurses and midwives to be equipped to promote 

quality health care in South Africa. “They are 

expected to initiate quality measures and take full 

responsibility for all nursing and midwifery practices. 

The qualification also intends to provide them 

access to further academic routes and provides for 

high quality learning opportunities with a focus on 

specialisation and research.”

Way forward

The next step is to finalize preparations in the 

department and for staff members to be ready to 

present the programme. According to Prof Van 

Niekerk, the department has largely concluded all 

the preparations in anticipation for the accreditation 

of the programme.  Curriculum development, study 

guides and learning materials are in place.

“The last few outstanding tasks include amending the 

prospectus of the faculty to include the programme.  

Preparation of the Programme and Qualification 

Mix and the Integrated Tertiary Software (ITS) to 

register students is being completed,” he said.

This is indeed a remarkable achievement for the 

faculty and university at large.

Bachelor of Nursing and Midwifery

// Prof Leon van Niekerk
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NELSON R MANDELA 
SCHOOL OF LAW 
INTRODUCES A NEW 
QUALIFICATION:

The Masters of Laws in Competition Regulation is 

a new flagship coursework degree offered by the 

Nelson R Mandela School of Law within the Faculty 

of Law. The first student intake for this unique inter-

disciplinary degree will be in the 2021 academic 

year.

According to Prof Patrick Osode, Head of the 

Mercantile Law Department, the initiator and 

university’s partner on the project is The Competition 

Commission South Africa. 

“The process of getting the programme approved by 

the Department of Higher Education and Training, 

accredited by the Council of Higher Education  and 

registered with the South African Qualifications 

Authority took us four years. That’s a bit too long 

but we are glad to have received the all-, clear to 

finally commence the programme,” said an upbeat 

Prof Osode.

The qualification is the perfect post LLB programme 

for Law graduates who wish to specialise in the 

exciting field of Competition Regulation. It will 

broaden and deepen their knowledge of the 

underlying law, policy and economics, in addition to 

further developing their research skills.

KEY PROGRAMME OUTCOMES 

Upon successful completion of this programme, 

students should be able to do the following:

• Clearly identify and competently apply the 

rules, principles and values of Competition Law 

in solving real-world problems.

• Develop and apply advanced knowledge of 

the economic and socio-political theories and 

rationales central to the legal regulation of anti-

competitive behaviour.

• Evaluate and monitor, through research 

and enquiry, national and international 

developments in the field of competition policy, 

law and industry regulation.

• Demonstrate advanced knowledge and 

appreciation of the challenges and dangers 

posed by widespread non-compliance with 

Competition Law-related rules and values from 

multiple stakeholder perspectives.

ADMISSION REQUIREMENTS

Applicants must be in possession of the LLB 

(bachelor of laws) degree or equivalent 4-year law 

degree (B Proc) qualification. 

Module Name Credits Nature of module

Economics for Competition Regulation 20 Compulsory (Core Module)

Advanced Competition Law & Policy 20 Compulsory (Core Module)

Competition Regulation Enforcement & Procedure 20 Compulsory (Core Module)

International & Comparative Competition Law 25 Compulsory (Core Module)

Mini-dissertation 90 Compulsory (Core Module)

Students choose one elective module from the following

Competition and the use of tenders and auctions 8 Elective

Innovation and intellectual property 8 Elective

Financial sector regulation and development 8 Elective

Master of Laws in Competition Regulation

// Prof Patrick Osode

STRUCTURE OF THE PROGRAMME 

The degree will encourage independent learning 

and critical thinking as well as robust engagement 

with the socio-economic policy rationales, ethics 

and values that are at the core of the development 

and enforcement of competition regulation. 

It will seek to attract legal representatives (lawyers) 

already working in the competition regulation/

compliance industry as well as recent law graduates 

wishing to position themselves for practice within 

that industry. 

The LLM Competition Regulation degree will be 

taught over a period of one academic year of full 

time study (or two years part-time). Each module 

is offered in one semester and various forms 

of assessment will be utilised including formal 

examinations. 

In addition to the taught modules which constitute 

the coursework component, all students must 

complete a research mini-dissertation over the 

course of the academic year on an approved topic. 

One of the features that set this programme apart 

from its national and international peers is the 

economics component of the curriculum. In addition 

to three taught law modules, students must register 

for and pass two economics modules - one of which 

is compulsory.
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The Nkuhlu Department of Accounting received a 

donation of R500 000 from Deloitte, one of the Big 

Four and the largest professional services network 

in the world. The donation comes with an ongoing 

commitment to support thought leadership 

initiatives within the Department.

Mr Lwazi Bam - CEO of Deloitte Africa made the 

announcement during a special virtual handover 

ceremony on Tuesday, 23 February. 

Bam said Deloitte recognises Fort Hare as one of the 

universities that continue to play a major role in the 

development of the country. “That is why we agreed 

to the donation. In addition, we want to broaden our 

participation by looking into how we could partner 

with the university. We have made a commitment 

to support the department on issues of thought 

leadership and to help enable access to resources 

and expertise in the field. We hope this contribution 

will help lead us in a particular direction, to restore 

trust in this profession and assist in developing the 

accounting and auditing profession,” he said.

Vice-Chancellor, Prof Sakhela Buhlungu received 

the donation on behalf of the university and defined 

the gesture as ‘a gift of love to Fort Hare’.  Also 

representing Management were:

• Prof Renuka Vithal (Deputy Vice-Chancellor - 

Academic Affairs)

• Dr Ntombovuyo Wayi (Dean of the Faculty of 

Management and Commerce)

• Ms Wendy Terblanche, Head-Accounting 

Department

• Ms Chuma Mjali (Deputy Head – Accounting 

Department) 

Also in attendance were members of the Accounting 

Department’s Advisory Board – all external 

stakeholders, namely:

• Ms Zee Harduth (Office of the Auditor-General) 

• Ms Jacqui Mauer ( PricewaterhouseCoopers) 

• Mr Lwando Bantom and Olwethu Kente (South 

African Institute of Chartered Accountants)

• Ms Nontuthuzelo Zulu (Department of Higher 

Education and Training) 

• Mr Sibongile Stuurman (UFH alumnus) and;

• Loren Smith (Marais & Smith Chartered 

Accountants).

The VC said the Nkuhlu Department of Accounting 

is that one place in the university that illustrates the 

generosity of people.

“This Department is what it is today, and what it 

will be in the future, because of that goodwill. As 

we welcome you Mr Bam, we are saying thank you 

for this, you are walking in the footsteps of many 

people. And most importantly, the footsteps of the 

person who gave his name to this Department – 

Professor Wiseman Nkuhlu,” said the VC. 

Prof Vithal thanked Deloitte for choosing the 

University of Fort Hare. “We would like to repay the 

confidence expressed in us by Deloitte by driving 

major changes in the training of the scholars we 

produce, developing research and asking probing 

questions. UFH is well-positioned to be a leader in 

providing answers to some of the critical questions,” 

she said.

A symbol of love for Fort Hare

// Mr Lwazi Bam - // businesslive.co.za

DELOITTE DONATES R500 000  
TO UFH DEPARTMENT OF 
ACCOUNTING

“This Department is 
what it is today, and 
what it will be in the 
future, because of 
that goodwill. As we 
welcome you Mr Bam, 
we are saying thank 
you for this, you are 
walking in the footsteps 
of many people. And 
most importantly, the 
footsteps of the person 
who gave his name 
to this Department - 
Professor Wiseman 
Nkuhlu”
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NATIONAL RESEARCH PROJECT 
ON CYBER-INFRASTRUCTURE

The Faculty of Management and Commerce 

is at the helm of a groundbreaking study 

into the utilisation and accessibility of cyber-

infrastructure within historically disadvantaged 

institutions (HDI’s).

The research project is spearheaded by 

Professor Willie Chinyamurindi, Head of the 

Business Management Department at UFH. 

It is funded by the Council for Scientific and 

Industrial Research (CSIR) to the tune of R2.25 

million over a three-year period. The project is 

in partnership with the University of Limpopo, 

University of Venda, University of Western 

Cape, University of Zululand and Walter Sisulu 

University.

On 19 and 20 May 2021 the Faculty hosted 

a workshop on the East London Campus to 

officially launch the joint venture. In attendance 

were academics from the partnering institution, 

two UFH PhD candidates and four Masters 

candidates whose research will be funded by 

the project. The academics shared a wealth 

of information with the candidates, including 

advice on scholarly writing and how to avoid 

plagiarism.

Prof Chinyamurindi said the project will 

look into data environments that support 

the management, storage, acquisition and 

visualisation of information. 

“The study is a response to the CSIR’s call 

to look into the field of human-computer 

interaction and to enhance that interaction.  

Through this project, we intend to find ways 

to advance the use of technology to improve 

society. The study will investigate issues of 

access and the historical legacies that we have 

in our present-day challenges – that is where 

the HDI discussion has taken centre stage. Our 

priority is around enhancing aspects related 

national dynamic capabilities.”

According to Prof Chinyamurindi, the benefits 

of the study go beyond the collaborating 

institutions and the funded students. “Not only 

is this a great opportunity for our students and 

our higher education institutions, but it is also 

an opportunity to invite other sectors, such 

as the business forum to work with us on this 

project.”

Former Faculty Dean Dr Ntombovuyo Wayi 

said the project has placed HDI’s at the 

forefront of cyber tech research. “This project 

is the gateway to start engagements on cyber 

technology. We are honoured to be part of the 

initiative.”

Speaking on behalf of the funder, Dr Happy 

Marumo Sithole who is the Centre Manager for 

the National Integrated Cyber-Infrastructure 

Initiative (NICIS) said the council had received 

several applications for funding and only four 

were selected.

“The fact that this proposal was selected 

indicates that there something special about 

it, it is visionary. We are excited about this 

project. It will lead us to a position where we 

can influence policy to transform HDI’s into 

Future Enabled Institutions (FEI’s),” said Dr 

Sithole.

“The study is a response to the 

CSIR’s call to look into the field of 

human-computer interaction and 

to enhance that interaction. 

>>

“This project is the 
gateway to start 
engagements on 
cyber technology. 
We are honoured 
to be part of the 
initiative.”
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UFH AND BLACK LAWYERS 
ASSOCIATION FORMALIZE 
RELATIONS

On 17 November, the Faculty of Law and the 

Black Lawyers Association – Legal Education 

Centre (BLA- LEC) solidified their long-standing 

relationship with the signing of a memorandum 

of understanding (MOU).

The MOU entails the provisioning of training 

to final-year LLB students in trial advocacy, 

case analysis and how to lead evidence in the 

simplest manner. The training will be provided 

by BLA- LEC facilitators which comprise of 

Judges, Advocates and Attorneys.

The signing ceremony held on the Alice Campus 

reaffirms the Faculty’s and BLA’s commitment to 

continue working together to skill and produce 

all-rounded Law graduates.

In attendance were representatives from the 

Faculty led by Dr Nombulelo Lubisi (former 

Dean), the Vice-Chancellor, Senior Counsel and 

Chairperson of the BLA-LEC board of trustees, 

Advocate McCaps Motimele SC and retired 

Judge Willie Seriti.

Moving from W.E.B. Du Bois’ quote: “The first 

duty of a free slave is to free another slave”, 

Advocate Motimele said this means that the little 

the BLA- LEC has, has to be shared with others. 

“This becomes the basis for the signing of this 

understanding. The rich that the association has 

throughout the country will be made available 

to the university’s Nelson R Mandela School of 

Law.”

According to Advocate Motimele, the training 

programme is accredited by the Legal Counsel 

of South Africa and it will give the final years an 

edge in the employment cue.

He further acknowledged the hard work put in 

by Dr Lubisi. “I hope to continue working with 

her.”

The VC appreciated the support and the 

commitment from the BLA. “This commitment 

and partnership will have a great impact on our 

students. It will not only shape their future but 

shape a future that is different. This is a major 

contribution and it is not going into a bottomless 

bucket, it is filling something that has already 

been filling. The Faculty is willing to grab every 

opportunity with both hands.” he said.

“This commitment and partnership will 
have a great impact on our students. It 
will not only shape their future but shape 
a future that is different.”
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On 11 December 2021 two historical institutions – 

the University of Fort Hare and Ladysmith Black 

Mambazo (LBM) made history together when they 

signed a memorandum of understanding that seeks 

to preserve the illustrious history of the multi-

Grammy-award-winning Isicathamiya music group.

The MOU was signed during the inaugural Memorial 

Lecture of the late Prof Joseph Shabalala –founder 

of the music group.

The lecture was delivered by Dr Sipho Sithole who 

is a renowned award-winning Music Producer and 

Cultural Practitioner. Hosted at the University’s 

Miriam Makeba Arts Centre on the East London 

Campus, the event is a collaborative effort between 

the University and LBM Mobile Academy.

The signing of the MOU sealed the longstanding 

relationship between LBM and the UFH Music 

Department which dates back to 2018 when the 

group visited the department and recorded a song 

with the then students.

According to the agreement, the parties (LBM and 

UFH) recognized that their rich histories make them 

ideal partners to collaborate on a long-term initiative 

that seeks to preserve the illustrious history of LBM 

by:

Providing an academic platform for research;

Developing learning and community outreach 

programmes and;

Promoting musical collaborations and further 

promote the parties’ unique stature in their 

respective fields.

The MOU further states that the parties will work 

jointly to develop, through the Steering Committee, 

a proposal for the archiving of LBM materials. The 

materials for the LBM Collection will include but not 

be limited to: music (published and unpublished), 

videos, arrangements, lyrics, correspondence 

relating to LBM work and processes, recordings 

of concerts, public appearance dress (worn and 

unworn), appearances, recorded preparations 

(whether for performances, for recording, practice 

sessions, etc.), and any other material that can 

serve on the learning platform to be hosted by the 

University.

Speaking at the event, the VC Prof Sakhela Buhlungu 

said: “It makes perfect sense for the two institutions 

to come together. These are two resilient institutions 

that have played a leading role in developing black 

people in this country. We have done it for 105 

years, they have done it for 61 years. It stands to 

reason why we should come together and reflect on 

our histories”

“You cannot tell the full story of this country without 

talking about this great institution of ours. On a 

different territory, you cannot tell the story of South 

African music without talking about Ladysmith 

Black Mambazo. The MOU is recognition that we 

belong together, having each experienced building 

organizations, made them last and passed them on 

to the next generation.”

Mr Xolani Majozi, LBM Manager and the Academy 

Director said the group was grateful to the university 

for opening its doors to work with its Music Students 

back in 2018.

“Prof Shabalala had a vision to develop talent 

around the country. He felt that the rich history of 

the group needed to be imparted to the younger 

generation and it was important to sow a seed of 

pride and preservation of indigenous music and our 

heritage through music.  In 2018 we launched the 

LBM Mobile Academy here at the University and 

that was the beginning of several conversations that 

led to this day.”

“We are grateful that LBM history will now be 

preserved here at UFH for current and future 

generations to access it,” said Majozi.

WATCH THE LECTURE HERE: https://www.youtube.

com/watch?v=ZpUc6TUBw8k

UFH TO PRESERVE THE ILLUSTRIOUS 
HISTORY OF LADYSMITH BLACK 
MAMBAZO

>> Dr Sipho Sithole

“Prof Shabalala had a vision to develop talent 
around the country. He felt that the rich 
history of the group needed to be imparted to 
the younger generation and it was important 
to sow a seed of pride and preservation of 
indigenous music and our heritage through 
music.”

https://www.youtube.com/watch?v=ZpUc6TUBw8k
https://www.youtube.com/watch?v=ZpUc6TUBw8k
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VC REWARDS EXCELLENCE AND 
LAUNCHES FIRST-EVER RESEARCH 
REPORT

Meet the recipients:

The University of Fort Hare’s Govan Mbeki Research 

and Development Centre (GMRDC) hosted the 

Vice-Chancellors Research Awards. The university 

also launched its first-ever Research Report during 

the event held on the Alice Campus.

Held annually, the celebration is in honour and 

recognition of academics who have achieved 

excellence in research. 

The awards ceremony was the crowning event of the 

UFH Research Excellence Week (15-18 November) 

themed: Prioritising Meaningful Research with 

Impact in The Decade Of Renewal.

The VC’s Research Awards are awarded in two 

categories:

Emerging Researcher, awarded to a staff member 

who has demonstrated sustained research and 

scholarly achievements that reflect exceptional 

quality and excellence. The selection of the winner 

was done by a panel that assessed the portfolios 

based on national and international recognition, the 

impact of research, mentorship and demonstration 

of research leadership

Emerging Researcher award is made annually 

by the Vice-Chancellor to a staff member who 

demonstrates potential to become a researcher of 

excellence. The winner was assessed by a panel after 

being nominated on recognition by all reviewers as 

having the potential to establish himself or herself 

as a researcher of excellence and with the potential 

to become a future leader in research.

The awards also recognize academics from 

the university faculties who have distinguished 

themselves in research with a Faculty Award.

In addition, the university also recognized and 

lauded its National Research Foundation (NRF) 

Rated Researchers.

Prof Willie is an NRF Rated 

Researcher (Y2). He is Professor 

and Head of the Department 

of Business Management. He 

considers himself as a pan-

Africanist and a scholar with 

the intent of promoting African 

scholarship and more Africa-

Africa collaborations.

As a research theme, his 

interest is along aspects related 

to understanding dynamic 

capabilities with a focus of their 

impact on development themes 

amongst individuals but also 

business (and society). This focus 

has seen Prof Chinyamurindi 

publish in local and international 

journals. This also includes his 

work being featured in local 

and African media outlets. Prof 

Chinyamurindi has professional 

memberships with the:

a. South African Board for 

People Practices;

b. Health Professions Council of 

South Africa;

c. Psychological Society of 

South Africa;

d. South African Career 

Development Association 

and the

e. Southern African Institute for 

Management.

He has secured funding for several 

research projects. Notably, the 

National Research Foundation, 

the South African Medical 

Research Council, the National 

Institute for the Humanities and 

Social Sciences and the Council 

for Scientific and Industrial 

Research.

SENIOR Researcher Award - Prof Willie Chinyamurindi, 
Faculty of Management and Commerce

Dr Kalumba is a senior lecturer 

in the Department of Geography 

and Environmental Science 

(DGES) at the University of Fort 

Hare. He has special interests 

in Geography (Environmental 

Science/ Management), 

Environmental Remote Sensing, 

Industrial Sustainability, Change 

Detection Analysis, Climate 

Change Risk and Adaptation, 

Urban and Coastal Studies, 

and Sustainable Development 

Goals (SDGs) geared towards 

offering solutions to the current 

environmental meltdown.

To this end, he has established the 

‘Geospatial Application, Climate 

Change and Environmental 

Sustainability Laboratory —

GACCES’ in the DGES to pursue 

multidisciplinary research and 

train postgraduate students. 

Therefore, national and 

international topical issues such 

as Covid-19 pandemic effects, 

SDGs, and the coastal and ocean 

economy now form part of his 

current research focus areas to 

ensure a positive contribution 

to ongoing debates and 

knowledge creation in this field 

of specialization.

Moreover, his goal is to engage 

in impactful research premised 

on transformative and co-

production approaches to 

contribute to offering sustainable 

environmental solutions and 

sustainable development.

Dr Kalumba has strong academic 

engagements and collaborations 

at both local and international 

levels through the NRF and 

SAMRC BRICS funded projects, 

reviewing for accredited journals, 

and having membership with 

various national and international 

professional bodies among 

others.

EMERGING Researcher Award:  Dr Ahmed Mukalazi 
Kalumba, Faculty of Science and Agriculture

Download your copy at https://www.ufh.ac.za/sites/default/files/Research-Report-2019-20.pdf

https://www.ufh.ac.za/sites/default/files/Research-Report-2019-20.pdf
https://www.ufh.ac.za/sites/default/files/Research-Report-2019-20.pdf
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Faculty Awards

Dr Kepe, holds PhD with a 

focus on reading, writing and 

literacy pedagogy in Language 

Education. He has 23 years of 

High School Teaching experience 

in developmental English 

language context gained across 

the education platform and three 

years of teaching experience 

in higher education. He has 

published collaboratively and is 

also involved in related teaching 

and intensive action-based 

research projects.

His work revolves around the 

following topics: Reading and 

Writing practices, Literacy 

Pedagogy, and English language 

teaching with genre-based 

approach, developmental English 

context and functional English 

grammar and usage, visual literacy 

and video games, bilingualism 

and translanguaging. 

Dr Kepe has established an 

enviable and robust research 

track linking theory and practice 

through the analysis of issues 

rooted in the South African 

education system. He has also 

presented papers at various 

international conferences.

He is a member and reviewer of 

the English Scholarship Beyond 

Borders and Journal of Education 
and Educational Development of 

Pakistan.

Dr Mzukisi Howard Kepe, Faculty of Education

Dr Hendricks is a Lecturer in the 

Social Work Department. She 

holds a Bachelor of Social Work 

from the University of Pretoria, 

Masters and a PhD in Social Work 

from the University of Fort Hare.

Her two main research interests 

are health risks associated with 

adolescent pregnancy and 

combatting school violence. Dr 

Hendricks has published 15 journal 

articles in DHET accredited 

journals. Some of Dr Hendricks’ 

work was distributed to secondary 

schools across the Western Cape 

in 2019 and 2020 in collaboration 

with colleagues from other 

universities locally and abroad as 

well as the South African Military 

Base in Tshwane.

The research in both areas has 

proved to be significant in the 

Cacadu District Municipality 

and Raymond Mhlaba Local 

Municipality where Dr Hendricks 

hosts quarterly seminars with 

scholars on the risks associated 

with adolescent pregnancies 

and the negative impact of 

pregnancy can have on a young 

woman’s life. These seminars 

seem to be effective as the 

figures in adolescent pregnancies 

in schools in the Cacadu 

region have decreased since 

2017. Furthermore, interactive 

workshops are hosted upon 

request by educators to discuss 

methods of reducing school 

violence and methods of dealing 

with aggressive behaviour in 

scholars.

In 2022/3 DR Hendricks aims to 

work with the Department of Basic 

Education to distribute a leaflet 

with guidelines on combatting 

school violence to schools in the 

Cacadu District Municipality.

Dr Eleanor Alvira Hendricks, Faculty of Social Science 
and Humanities

Dr Hompashe is a Lecturer and 

Postgraduate Coordinator in the 

Department of Economics. Before 

joining the University, he worked as 

a Teacher and head of department 

at numerous Eastern Cape high 

schools for several years.

During that time he played a 

leading role in teacher development 

activities both at the local and 

national level.

Currently, he is a member of the 

Council for Economics Education in 

the Eastern Cape Province, a body 

that is constituted by Department 

of Basic Education officials and 

economics university lecturers, 

whose aim is to provide professional 

development workshops among 

economics teachers and subject 

advisers. He also serves on the 

African Finance and Economic 

Association’s (AFEA) Standing 

Committee on social media and 

Communication. Dr Hompashe 

serves as an Honorary Research 

Associate at the Institute of Social 

and Economic Research (ISER) at 

Rhodes University.

His PhD considered topics related 

to the quality of education and 

healthcare at primary facility level 

in South Africa. The highlight of his 

research work was noticeable when 

he presented his work at reputable 

international conferences. With 

funding from the Africa Oxford 

Initiative to attend the Centre for 

the Study of African Economies 

conference at the University of 

Oxford in March 2019.

Dr Hompashe is specifically 

interested in areas related to 

development economics such as 

health economics and economics 

of education.

Dr Dumisani Hompashe, Faculty of Management and 
Commerce

ProfessorSonwabile Mnwana is an 

Associate Professor and former 

Head of Sociology. He is a research 

associate at the Society, Work and 

Politics Institute (SWOP) at the 

University of the Witwatersrand, 

Johannesburg.

Prior to joining the University, he 

was the Deputy Director and Senior 

Researcher at SWOP. He is the 

principal investigator in a number 

of research projects. Between 2016 

and 2017, he served as the President 

of the South African Sociological 

Association (SASA), the largest 

association of sociologists in Africa.

He is a recipient of several research 

prestigious fellowships and 

awards, including a 2019 fellowship 

at Stellenbosch’s Institute for 

Advanced Studies (STIAS), and 

in 2020 another fellowship at the 

Institute for Advanced Studies in 

the Humanities (IASH), University of 

Edinburgh (UK), Wits Exceptional 

Research (2016), and the Vice-

Chancellors Award for Research 

Excellence – UFH (2019).

His current research focuses on 

large-scale resource extraction, 

land and distributional struggles in 

Rural South Africa. For more than 

15 years, he has led a number of 

studies in South Africa’s former 

‘homeland’ areas. In addition to 

commissioned papers, he has 

published widely in reputable peer-

reviewed international journals 

such as the Review of African 

Political Economy, The Extractive 

Industries and Society, Labour, 

Capital and Society, Labour, Capital 

and Society, Resource Policy and 

has published a number of book 

chapters with reputable scholarly 

publishers including Routledge and 

Wits University Press.

He is also a public intellectual 

whose research makes a notable 

contribution to social justice 

causes. Through my research, 

he has contributed to several 

advocacy issues, particularly on 

mining expansion, land rights and 

rural communities. In 2016, he was 

invited to participate as one of the 

leading experts in the Land Working 

Groups of the High-Level Panel on 

Land Policy in South Africa (2016-

2017) chaired by Former State 

President Kgalema Motlanthe.

Professor Sonwabile Mnwana, Faculty of Social Science 
and Humanities
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Please share with us your professional 
background and interests

Having grown up in Port Elizabeth I chose to 
pursue undergraduate studies in Sociology at 
Nelson Mandela University (NMU). This is where my 
academic and activist interests were nurtured. While 
studying at NMU, I was lucky to work as an assistant 
to the Labour Relations Manager at one of the major 
motor manufacturing companies. This role gave 
me insight into the plight facing many workers in 
communities where I lived and how labour injustices 
filtered into the domestic environment.

After graduating from NMU I pursued postgraduate 
studies in Sociology (Health, Population Studies 
and Labour) at the University of Pretoria where I 
obtained a Masters degree. 

Two fellowships in particular changed the nature 
of my academic career - one at the International 
Institute for Applied Systems Analysis (IIASA) in 
2000 in Laxenburg, Austria, and another at the 
Department of Epidemiology and Public Health, 
School of Medicine at Yale University, USA in 2002-
2003. 

After working as a Lecturer for a number of years 
I left the University of Pretoria in 2004 to pursue 
interests in public health, working for an international 
organisation. Later I returned to academia to pursue 

interdisciplinary doctoral studies at the Wits Institute 
for Social and Economic Research (WISER) and 
graduated in 2011. The PhD allowed me to explore 
other artistic interests, including documentary 
filmmaking and creative writing. Aspects of the 
degree which focused on black lesbian identities 
and sexualities in Johannesburg, appeared in films, 
art exhibitions and short stories. 

Between 2011 and 2017 I worked at the University of 
Cape Town as a Senior Researcher at the Institute 
for Humanities in Africa (Huma) and later (2019 to 
2021) as an Associate Professor in Sociology at the 
University of the Western Cape. 

Please tell us more about your area of 
research? 

My research interest started off with a focus on 
black lesbian sexualities and identities in South 
Africa, under lesbian and gay studies. At the time, 
very few people dared to get into this area for 
various reasons, including fear of being ostracised 
by society or even being considered unscholarly. 
For a long time my research has been a struggle 
with the notion of non-heteronormative sexualities 
and gender identities being at odds with what is 
deemed African.

NRF AWARDS  
SOUTH AFRICA’S FIRST  
SARChI CHAIR IN 
SEXUALITIES, GENDERS  
and QUEER STUDIES 

“Being the first SARChI 
Chair in Sexualities, 
Genders and Queer 
Studies in South Africa, 
the University of Fort Hare 
demonstrated leadership 
in developing and 
nurturing a field of study 
often marginalised in the 
African continent. This is 
a significant investment 
for future generations of 
scholars.”

Professor Zintombizethu (Zethu) Matebeni is 
the country’s first recipient of the South African 
Research Chairs Initiative (SARChI) Chair in 
Sexualities, Genders and Queer Studies.

She is the second UFH academic to be awarded 
a SARChI Chairship by the National Research 
Foundation (NRF) after Prof Gary Minkley who 
holds a SARChI Chair in Social Change.

Affectionately known as Prof Zethu, she joined 
the UFH on 1st March 2021.  

Prof Zethu is a sociologist and writer whose work 
focuses on African Queer Studies.  In 2017 she 
was the Presidential Visiting Professor at the 
Women’s Gender and Sexualities Studies (WGSS) 
Department at Yale University, USA.  A year 
later she was awarded the African Humanities 
Program (AHP) Fellowship and the African 
Studies Association (ASA), American Council of 
Learned Societies (ACLS) Presidential Fellow.

She has edited various volumes on African 
sexualities and gender diversity including:

• Reclaiming African: queer perspectives on 
sexual and gender identities (Modjaji books, 
2014); 

• Queer in Africa: LGBTQI Identities, Citizenship 
and Activism (with Surya Munro and Vasu 
Reddy - Routledge, 2018) and

• Beyond the Mountain: queer life in ‘Africa’s 
gay capital’ (with B Camminga - UNISA Press, 
2020). 

Zethu has written over 40 academic journal 
articles and book chapters, some of have 
been translated into Portuguese. She has also 
published short stories, poetry and essays for 
art exhibitions, the latest appearing in French at 
the Musée d’Art Moderne de Paris, France (The 
Power of My Hands, 2021). 

For the past three years she has been one of the 
editors of the South African Review of Sociology.  
She is also a visiting professor at the Nelson 
Mandela University’s Centre for Women and 
Gender Studies. 

According to the NRF, the main goal of the 
Research Chairs is to strengthen and improve 
the research and innovation capacity of 
public universities for producing high quality 
postgraduate students and research and 
innovation outputs.

Prof Zethu shared some insights about her 
research interests and aspirations for the Chair.  

... continued on next page
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Over the years, this interest has narrowed to a 
field more broadly described as Queer Studies. 
My approach to Queer Studies, a very western 
field of study, is from an African perspective. I 
put African people and African experiences at the 
forefront. In unpacking genders and sexualities 
from an African perspective, my interest has moved 
away from seeing these as un-African. Rather, 
diversity has become central and sits at the core 
of understanding sexualities and genders. Thus, 
the terms lesbian, gay, bisexual, transgender and 
intersex in my work have not only become limited, 
but redundant, although I still make use of them as 
a starting point. Through African paradigms, my 
work seeks to develop African Queer Studies by not 
only developing alternatives, but though exposing 
the hidden realities that have always made Africans 
diverse and dynamic in exploring sexualities and 
gender identities. 

Previous projects I have completed started the 
Queer in Africa series which first developed as a 
conversation between artists and academics. This 
work culminated in the publication - Reclaiming 
African: queer perspectives on sexual and gender 
identities (Modjaji books, 2014). Creative work is 
central to Queer Studies, particularly in the African 
context as many queer people find ‘safety’ and 
political expression through art and creative works. 

From this project I moved to a more academic 
and activist space, curating the Queer in Africa 
symposium, which culminated into the second 
volume Queer in Africa: LGBTQI Identities, 
Citizenship and Activism (with Surya Munro and 
Vasu Reddy - Routledge, 2018). 

The third part of this project focused specifically 
on Cape Town, a city that is globally praised for its 
gayness. The interest was to interrogate the merits 
of a public space that frames itself as a ‘gay capital’ 
in a content that considered gayness as ‘unAfrican’. 
During the period of #RhodesMustFall and 
#FeesMustFall, it became imperative to interrogate 
the spaces that many queer activists and scholars 
occupied. 

Cape Town shored up as a very troubled space, not 
only because of the racism accusations it carried, 
but also its supposed gay-friendliness. It was thus 
imperative to turn one’s attention to Cape Town as a 
physical and social space that allowed for queer life 
to flourish in its fullness. The multi-media project on 
queering Cape Town produced the volume Beyond 
the Mountain: queer life in ‘Africa’s gay capital’ (with 
B Camminga - UNISA Press, 2020).

Joining UFH 

My role at UFH as SARChI Chair in Sexualities, 
Genders and Queer Studies comes at a very difficult 
time in the academy and society as a whole. The 
impact of Covid-19 has altered the nature of 
learning and engaging in very significant ways. At 
the same time, it has exposed the inequalities in 
accessing learning and knowledge. The SARCHI 
Chair in Sexualities, Genders and Queer Studies 
considers these limitations and restrictions as 
significant impediments and also as opportunities. 
In a queer fashion, the SARCHI Chair will develop 
creative and exciting ways to engage students, 
staff, and communities with content on sexualities, 
genders and queer studies. Over the tenure of the 
SARChI Chair, book clubs, seminars, community 
engagement sessions and symposia will be hosted 
in collaboration with community organisations and 
other stakeholders. Furthermore, it is envisaged 
that the space of the SARCHI Chair will provide 
a dynamic and vibrant environment for students 
seeking to develop research areas in African 
sexualities and gender identities/diversity. 

What advice would you give to young 
and upcoming researchers out there?

Being the first SARChI Chair in Sexualities, Genders 
and Queer Studies in South Africa, the University of 
Fort Hare demonstrated leadership in developing 
and nurturing a field of study often marginalised in 
the African continent. This is a significant investment 
for future generations of scholars.

Young researchers and students who have feared to 
pursue their research interests because of ostracism 
can rest assured that their pursuit of knowledge and 
life-changing research will be recognised. 

The SARChI Chair in Sexualities, Genders and 
Queer Studies welcomes well-considered research 
ideas for Honours, Masters and Doctoral projects.  
Together in Excellence. Our African imaginations 
can become a reality. 

PROF WERNER NEL LEADS RESEARCH 
EXPEDITION IN SUB-ANTARCTICA

Prof Werner Nel, Physical Geography Professor and 

C-rated Rated Researcher at the University of Fort 

Hare recently returned from sub-Antarctica where 

he led a team of researchers who are investigating 

the interactions between landscape and climate in 

the region.

The research project titled: Landscape and climate 

interactions in the sub-Antarctic is an ongoing 

project that started in 2015 and a continuation of 

earth sciences projects that have been running on 

Marion Island since 1996. Prof Nel joined the project 

in 1999 as a field assistant.  He is currently its Chief 

Scientist.

The team recently published a paper that reviews 

the history of earth sciences research on Marion 

Island: https://www.tandfonline.com/doi/abs/10.108

0/03736245.2020.1786445.

This latest project, which will run until 2023, is a 

multi-national project with collaborators from the 

University of South Africa, University of Free State, 

University of Johannesburg, the British Antarctic 

Survey and the Scottish Universities Environment 

Research Centre.

It is funded by the National Research Foundation 

through the South African National Antarctic 

Programme (SANAP).

After a heavy fieldwork schedule, Prof Nel and his 

team sailed back to South Africa in mid-May.

Prof Nel gives readers a glimpse into his 21-year-old 

research project, the recent research expedition and 

his adventurous experience on the field.

>> Prof W Nel sampling Marion Island 2021 Photo D Hedding

“I was taken by 
the Island and the 
opportunity it can 
afford a young 
researcher and I 
have been very 
fortunate to have 
been involved in 
earth sciences 
research on 
Marion Island ever 
since, first as a 
student and then 
as a collaborator.”

... continued on next page

https://www.tandfonline.com/doi/abs/10.1080/03736245.2020.1786445
https://www.tandfonline.com/doi/abs/10.1080/03736245.2020.1786445
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Please tell us more about your recent 
research expedition in sub-Antarctica?

In the Southern Hemisphere, the sub-Antarctic 

islands provide the only terrestrial record of 

Quaternary glaciations and climate within thousands 

of kilometres of ocean.

The current project will investigate the interactions 

between landscape and climate in the sub-Antarctic 

through obtaining the ages of the basaltic lava 

(through Uranium-series dating) to place it within 

a geological chronology that constrains landscape 

development and glaciation on Marion Island.

We will also define Marion Island’s glacial history 

within more accurate temporal and spatial scales by 

using cosmogenic 36Cl surface exposure dating to 

explain how deglaciation has facilitated landscape 

development and affected the colonisation and 

dispersal of biota.

Furthermore, we want to quantify changes in the 

Southern Hemisphere Westerly Wind regime during 

the last major reorganization of the climate system 

(Termination 1: 18,000–11,000 years ago) to assist 

in determining how changes in the strength and 

position of the Southern Hemisphere Westerly Wind 

belt have impacted on the ability of the Southern 

Ocean to modulate CO
2
. This will be done through 

analysis of novel dust and sea salt aerosol proxies 

in peat deposits on Marion Island and Gough 

Island. Lastly, we will also determine how aspects 

of the contemporary landscape (aeolian landforms) 

interact with the current dominant westerly wind 

patterns to predict future landform change.

Why does this study matter?

Sub-Antarctic islands are extremely sensitive to 

climatic change and landscapes of these islands 

can be considered proxies of past global climate 

shifts and identifiers of current climate change. The 

only terrestrial record of Quaternary glaciations in 

the Southern Ocean reside within the landscapes 

of these small islands and provide a window to 

understand climate and ocean regimes of the past. 

It is becoming more evident that research that 

focuses on the geochronology and glacial history of 

these islands as individual record keepers will have 

global significance. We have recently published a 

piece in The Conversation about the importance of 

this and it can be seen here: https://theconversation.

com/marion-islands-last-ice-age-happened-earlier-

than-we-thought-why-it-matters-140106

The capacity of the Southern Ocean to absorb 

anthropogenic CO
2
 is limited by an observed 

increase in the strength of the Southern Hemisphere 

Westerly Wind (SHW), which modulates both the 

upwelling and outgassing of CO
2
. This means 

that the ocean may no longer function as such an 

efficient net sink of CO
2
, driving up atmospheric 

greenhouse gases and accelerating rates of global 

warming. The migration of the westerly wind belt 

is also associated with changes in Southern Ocean 

circulation and sea surface temperatures and 

moisture delivery. Our research will reconstruct past 

changes in the strength and position of the SHW to 

assess the range of natural variability and evaluate 

how the SHW have modulated the CO
2
 sink in the 

past and influenced moisture delivery and hence 

the timing of glaciation in the sub-Antarctic which 

is now a major priority for global palaeoclimate 

science. 

Furthermore, the observed increase in the current 

strength of the (SHW) and recent climatic 

amelioration in the sub-Antarctic may exacerbate 

contemporary wind-driven processes in the sub-

Antarctic with a clear impact on ecosystem 

functioning.

Why did you want to do this study?

I had the opportunity to overwinter on Marion Island 

in 1999 (as a field assistant) when I was an Honours 

student at the University of Pretoria. My main 

motivation for taking on the job was centred purely 

on the opportunity for adventure.

The science for me at that time was secondary - 

typical student behaviour I would say.  I completed 

my Honours and Masters fieldwork during my 13 

months overwintering stint on the island and the 

time I spent on the island doing field research was 

life-changing.

I was taken by the Island and the opportunity it 

can afford a young researcher and I have been very 

fortunate to have been involved in earth sciences 

research on Marion Island ever since, first as a 

student and then as a collaborator. Our work on 

Marion Island defined my research career ever since 

I set foot on the island up to the point now where I 

am the Principal Investigator of the project.

How does this study relate to your other 
work?

Even though my research in the sub-Antarctic is 

my main research focus currently, I am principally 

involved in two other international research projects/

collaborations.  I am one of the main collaborators 

(with Prof Paul Sumner, University of Pretoria) on a 

research project based in the Mascarenes Islands of 

Mauritius and Ile le Rond (Round Island).

The research is in conjunction with the University 

of Mauritius, Mauritian Wildlife Foundation the 

Mauritius Oceanographic Institute (MOI) and 

the Mauritius National Parks and Conservation 

Services (NPCS). The project originally started as 

an investigation into the erosivity of high intensity 

rainfall on Mauritius. However, it has evolved into a 

multi-faceted project investigating erosivity (wind 

and rain) as well as soil conservation and coastal 

risk assessment principally on Mauritius but also on 

the offshore islets like Round Island.

Then I am also currently involved in a collaboration 

with colleagues from Nanjing University in China. 

This project is part of a collaboration funded by 

the National Natural Science Foundation of China 

and the NRF through the Research Cooperation 

Programme in Geosciences. Our part of the project 

is to investigate the effects of weathering and 

human activities on heavy metal pollution in China’s 

Pearl River Basin. The works are all related in that 

even though the environments are different the 

geomorphic processes we investigate (like erosivity 

and weathering) are very similar.

Lastly, please share with us your 
experiences whilst doing fieldwork?

Well I have been involved in this research for 21 

years so there have been many adventures and 

experiences over time. The most recent research 

expedition was my 14th expedition to Marion Island 

(I also spent a summer in the Antarctic in 2010/2011) 

so there are many stories of adventures and 

misadventures to tell.

It is a very harsh environment to work in. It is very 

cold, windy and wet and all our fieldwork expeditions 

always turn out to be mini-adventures with some 

sort of challenge that needs to be overcome. It is 

difficult to explain to someone who has not been 

there how difficult it is to work in this environment. 

You have to walk long distances and be prepared to 

spend a substantial amount of time outdoors in a 

very harsh environment.

However, for me, the best experience is taking a 

student to the island for the first time and see how 

they develop into a hardened islander who is not 

afraid of anything. All our current students have 

overwintered or are overwintering on the island. 

Abu Nguna (who is currently busy with his PhD) 

overwintered in 2015/2016 and again in 2018/2019 

as part of his MSc.  Sbu Sinuka also a current PhD 

student overwintered for his MSc in 2017/2018 

and Zenande Kabase who is busy with his Masters 

project is currently on the island until May 2022.

To be able to afford these students the same 

opportunities I enjoyed as a student (being  

involved in research in the sub-Antarctic)  is the 

best experience for me and the main reason why we 

do what we do.

>> Fieldwork in Santa Rosa Valley Marion Island 2021 Photo D Hedding

https://theconversation.com/marion-islands-last-ice-age-happened-earlier-than-we-thought-why-it-matters-140106
https://theconversation.com/marion-islands-last-ice-age-happened-earlier-than-we-thought-why-it-matters-140106
https://theconversation.com/marion-islands-last-ice-age-happened-earlier-than-we-thought-why-it-matters-140106
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Top researcher and leading academic, Professor 

Anthony Okoh from the Department of 

Microbiology and Biochemistry in the Faculty of 

Science and Agriculture, has been  “elected as a 

Fellow by the Royal Society of Biology’s Council” 

effective 1 April 2021.

Prof Okoh is also a Director of the university’s 

SAMRC Microbial Water Quality Monitoring 

Centre. His membership will help to support the 

society in its charitable goals, including input 

into education and science policy and widening 

the reach of the life sciences.

“You are now entitled to use the designatory 

letters FRSB after your name. These letters 

signify to all that you are a professional biologist, 

well qualified and subject to a rigorous code of 

conduct”, read the appointment letter penned 

by Mark Leach Associate Director of the 

Royal Society of Biology (RSB), a UK-based 

organization.  

The RSB’s responsibilities include providing 

opportunities to help facilitate the exchange of 

ideas, inspire interest in bioscience and natural 

world, provide a unified voice to influence policy 

and affect positive change. In its latest strategic 

plan, the RSB has set out how it will help to 

ensure a good supply of highly skilled biologists 

across the sector, support biologists’ careers, 

increase public engagement with biology and 

inspire future generations to study life sciences.

Prof Renuka Vithal, Deputy Vice-Chancellor for 

Academic Affairs congratulated Prof Okoh on 

his appointment.  “Well done on this recognition! 

It is indeed wonderful news for UFH to have 

academics as members of such prestigious 

societies”.

In his response, Okoh acknowledged the role 

played by his faculty and broader university. 

“Thanks to the university for supporting our 

works without which this milestone wound not 

have been achieved”.

PROF OKOH JOINS THE  
ROYAL SOCIETY OF BIOLOGY

“Well done on this 
recognition! It is 
indeed wonderful 
news for UFH to 
have academics 
as members of 
such prestigious 
societies” - Prof 
Vithal

Prof Anthony Okoh holds a PhD in Microbiology as well as a number of 
certificates and diplomas in related fields.  He has attracted a number 
of research grants, published several papers and produced a number of 
PhD graduates.
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2021 WINTER GRADUATION
HYBRID CEREMONY

The 98th graduation celebrated the class of 

2020 who, during their final year of study, faced 

unprecedented challenges imposed by the Covid-19 

pandemic.

As per norm, the ceremony was officiated by the 

Chancellor, Advocate Dumisa Ntsebeza SC and the 

Vice-Chancellor, Professor Sakhela Buhlungu. 

PART ONE

With strict Covid-19 regulations in place, the first 

segment comprised a live (face-to-face) ceremony 

attended by no more than 50 people.  At this session, 

only 24 doctoral students and three honorary 

degrees were conferred.   The event was streamed 

via UFH YouTube and other university social media 

platforms from 9am until 11:30 am.

The following individuals were awarded honorary 

doctorates:

Justice Mandisa Muriel Lindelwa Maya,  President 

of the Supreme Court of Appeal of South Africa 

(SCA).  

Justice Dikgang Moseneke, retired Deputy Chief 

Justice of the Republic of South Africa and a Justice 

of the Constitutional Court of South Africa.

Ms Sindiwe Magona, multi-award winning author, 

storyteller, motivational speaker, poet, playwright, 

and actor. 

PART TWO

The second segment of the ceremony kicked-

off after conclusion of the live event.  As in 2020, 

the remainder of the qualifications were awarded 

virtually.  Six faculty-dedicated ceremonies were 

transmitted simultaneously on the UFH YouTube 

and other social media channels. 

Prior to the graduation, the VC said the ceremony 

was a moment of pride for the university.

“This graduation signifies us succeeding against 

all odds to complete the 2020 Academic Year. 

Some will recall a time when the Minister of Higher 

Education (Dr Blade Nzimande) named UFH as one 

the five universities who were at risk of losing the 

2020 academic year. There were doubts, but we did 

it!”

The VC thanked all staff: support services, academics 

and administrators for their efforts towards making 

2020 a success.

“Most importantly, thank you to our students. I know 

it was frustrating at times, particularly the wait they 

had to endure during the distribution of the more 

than 6000 laptops for online learning. I am very 

proud to say we managed to pull through and now 

here were are.  This is our moment of celebration. 

This is success in the face of serious adversity.”

He said the highlights of the event was the ability to 

cap some of the PhD graduates on site and also the 

three honorary doctorates that were awarded.

“It was a moment of great joy for us to be able to 

physically cap theses students and also to honour 

these three great individuals.”

He applauded the class of 2020 for being patient 

and showing resilience in the face of all obstacles 

imposed by the pandemic. “It showed that you were 

here because you wanted to be here and obtain 

your qualification. I wish you all the best in all your 

future endeavours,” concluded Prof Buhlungu.

“This graduation signifies us succeeding 
against all odds to complete the 2020 
Academic Year.”

The University of Fort Hare awarded more than 3000 qualifications 
and three honorary doctorates during its two-part hybrid (Live + 
Virtual) Winter Graduation ceremony on 21st June, 2021. 



Alumni NewsAlumni News Issue 01 / 2021 5150

During its Winter Graduation held on 21 June 2021, 

the University conferred an honorary Doctor of 

Laws degree on Justice Mandisa Muriel Lindelwa 

Maya – South Africa’s first woman President of 

the Supreme Court of Appeal (SCA).

The VC said the honorary doctorate on Justice 

Maya is in recognition and celebration of her 

exceptional contribution to the country’s justice 

system.

“Justice Maya is an epitome of excellence. She 

is right at the apex of the justice system as a 

well-respected jurist who has achieved ultimate 

success. She is a champion in her own right and 

will bring greater credit to the university.”

Born in Tsolo in the Eastern Cape, Justice Maya 

holds a B.Proc from the University of Transkei 

(now Walter Sisulu University), an LLB from 

the University of Natal (now University of 

KwaZulu Natal) and an LLM Degree from Duke 

University in the USA.  She was also awarded 

two LLD honorary degrees by Nelson Mandela 

and Walter Sisulu universities in recognition 

of her contribution to the development of 

jurisprudence in South Africa as well as the 

empowerment of women in the legal profession 

and the judiciary.

She is a Fulbright; Georgetown University 

Law & Gender Program; and Commonwealth 

Foundation Fellow and is the recipient of the 

2020 Duke University Law International Law 

Alumnus Award.

After teaching law at the former University of 

Transkei while also practising at the Transkei 

Society of Advocates, she became a judge and 

sat in various divisions of the High Court and the 

Labour Courts before her elevation to the SCA.

She became the first woman Deputy President 

of the SCA in 2015 and its first woman 

President in 2017. She has acted as a judge in 

the Constitutional Court of South Africa, the 

Supreme Court of Namibia and the Appeal 

Court of Lesotho.

Justice Maya promoted law reform as the 

Chairperson of the South African Law Reform 

Commission. She serves as a member of the 

following judicial structures:

South African Judicial Service Commission

South African Judicial Education Institute

Commonwealth Association of Law Reform 

Agencies

National Bar Examination Board and;

The Duke University Bolch Judicial Institute 

Leadership Council.

She is the President of the South African 

Chapter of the Women Judges Association and 

the Africa Region Director of the International 

Association of Women Judges. She also sits in 

a number of other quasi-judicial and academic 

organisations.

HONORARY DOCTOR OF LAWS 
DEGREE ON SCA PRESIDENT - 
JUSTICE MANDISA MAYA

“Justice Maya is an epitome of excellence. 
She is right at the apex of the justice 
system as a well-respected jurist who 
has achieved ultimate success. She is a 
champion in her own right and will bring 
greater credit to the university”



Alumni NewsAlumni News Issue 01 / 2021 5352

Among the highlights of the 2021 Winter Graduation 

is the awarding of an honorary Doctor of Laws 

Degree to SA’s legal maestro, former Deputy Chief 

Justice (DCJ) Dikgang Moseneke.

Retired five years ago as a DCJ and a Justice of 

the Constitutional Court of SA, Moseneke’s legal 

career spans over 40 years. His contribution to 

the development of jurisprudence in South Africa 

is immeasurable. Before his appointment to the 

Constitutional Court, he was a judge of the High 

Court in Pretoria.

“He is Justice personified. This doctorate is in honour 

of an individual who served the SA justice system 

with just and dignity. We are proud to honour him,” 

said Vice-Chancellor Prof Sakhela Buhlungu.

Justice Moseneke was born in 1947 in Pretoria 

where he completed primary and secondary 

schooling. In March 1963, at age of 15 years and 

whilst in Standard 8 (now Grade 10) he was arrested, 

detained and convicted for participating in political 

activity opposed to the apartheid regime. He was 

sentenced in the Supreme Court of Pretoria to 10 

years imprisonment, all of which he served on 

Robben Island.

Whilst on Robben Island, he studied privately 

and matriculated with a university entrance pass. 

He enrolled with the University of South Africa 

(Unisa) where he obtained a BA degree majoring 

in English and Political Science. Subsequently to 

that, he obtained a B. Juris Degree and thereafter 

completed his LLB Degree. All three degrees were 

obtained from Unisa.

Shortly after leaving Robben Island he began his 

legal career in 1976 as an attorney’s clerk. Two years 

later, he was admitted as an attorney and thereafter 

practised in partnership at the Maluleke, Seriti and 

Moseneke Law firm.

In 1983, after practising for five years as an attorney, 

Justice Moseneke was called to the Bar where he 

practised as an advocate at the Johannesburg and 

Pretoria Bars. During his practice at the Pretoria 

Bar he was elected to serve on the Bar Council. Ten 

years later, in 1993 he was elevated to the status of 

Senior Counsel (SC).

With the advent of constitutional negotiations, in 

1993 he was appointed to serve on the technical 

committee that drafted the 1994 Interim Constitution 

for a democratic South Africa.

In the same year, 1994, he was appointed deputy 

chairman of the Independent Electoral Commission 

which conducted the first democratic elections in 

South Africa. In September 1994, he was appointed 

to the High Court, (Transvaal Provincial 2 Division, 

as it was known then) as an Acting Judge after 

which he returned to his practice as a Silk at the Bar.

Between the year 1995 and 2001 he left the Bar to 

pursue a full-time corporate career where he took up 

several leadership positions at various companies.

He was elevated to the bench of the High Court 

Pretoria in 2001 and subsequently appointed to 

the Constitutional Court in 2002 and as the Deputy 

Chief Justice in 2005.

Justice Moseneke is a founder member of the Black 

Lawyers Association (BLA) and its first national 

secretary. He is a founding member of the editorial 

board of the African Law Review published by 

the BLA to give a voice to disenfranchised legal 

practitioners.

Together with other progressive legal practitioners, 

he established the National Association of 

Democratic Lawyers of South Africa (NADEL) and 

become the association’s first national treasurer.

He has served in several community-based 

organisations and non-governmental organisations 

whose activities were directed at ameliorating the 

harsh impact of apartheid inequality. This service 

included his role as chairman of Project Literacy for 

over 10 years and as trustee of the Sowetan Nation 

Building and as Chairperson of the Nelson Mandela 

Children’s Fund for 15 years.

He has been keenly associated with tertiary 

education. In 1986 he was appointed visiting Law 

Professor at Columbia Law School at the University 

of Columbia in New York. He served a term of five 

years as the first Chancellor of Pretoria Technikon 

which is now known as the Tshwane University of 

Technology. He served as the Chancellor of the 

University of the Witwatersrand, Johannesburg 

for 12years. During the autumn of 2011, he was a 

Distinguished Scholar and Visiting Professor at the 

University of Maryland School of Law, USA.

In 2012, Justice Moseneke was a Visiting Scholar 

at the University of Georgetown School of Law, 

Washington and in 2013 he was invited as a Visiting 

Scholar at the University of Zurich School of Law, 

Switzerland. After retirement, he lectured at Oxford 

University and at New York University Law School 

and during 2020 at the school of law at Duke 

University, USA.

On the home front, Justice Moseneke has been 

appointed Extraordinary Law Professor at the 

Universities of Cape Town and the University of the 

Western Cape and honorary professor of Bioethics 

at the School of Health Sciences and honorary 

professor at the School of Law of the University of 

the Witwatersrand.

He holds several honorary doctorates and is 

a recipient of numerous awards of honour, 

performance and excellence at home, and abroad.

In the past 40 years, Justice Moseneke has read 

numerous papers at law conferences, both at home 

and abroad and is widely published in academic law 

journals.

On 28 October 2020, the UFH Nelson R Mandela 

School of Law together with Pan Macmillan 

publishers had the honour of hosting a virtual book 

launch for his memoir: All Rise - A Judicial Memoir.

Justice Moseneke is married to Kabonina and they 

have a daughter, two sons and six grandchildren.

FORMER DCJ DIKGANG MOSENEKE 
RECEIVES AN HONORARY DOCTOR  
OF LAWS DEGREE

“He is Justice personified. This doctorate is in 
honour of an individual who served the SA justice 
system with just and dignity. We are proud to 
honour him”
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The University conferred an honorary Doctor 

of Philosophy in Language and Literature on Dr 

Sindiwe Magona, a South African master story-teller.

Born in Tsolo in the Eastern Cape, Dr Magona has 

authored over 120 children’s books, four stage plays, 

two short story books, works of autobiography and 

biography, novels, radio plays, and a screenplay. She 

writes in isiXhosa and English.

Vice-Chancellor Prof Sakhela Buhlungu said: “Dr 

Magona is a treasure to the university, the province, 

the country and to the world. This honorary 

doctorate is a celebration of her work.”

This will be Dr Magona’s fourth honorary doctorate, 

a graduate of Columbia University.  The other three 

are:

1993 –  Honorary Doctorate in Humane Letters 

from Hartwick College, Oneonta, New York

2018 – Honorary Doctorate from Rhodes University

2020 – Honorary Doctorate from Nelson Mandela 

University

Before relocating back to Cape Town, she spent 

25 years living in New York, working for the United 

Nations on Anti-Apartheid Radio Programmes until 

June 1994, and in the UN Film Archives until her 

retirement from the organisation at the end of 2003.

Her published works for adults include two 

autobiographical books, To My Children’s Children 

and Forced to Grow; two collections of short stories, 

Living, Loving, and Lying Awake at Night and Push-

Push and Other Stories; three novels, Mother to 

Mother, Beauty’s Gift and, in 2015, Chasing the Tails 

of My Father’s Cattle! 

In 2020 Dr Magona released Theatre Road: The 

Biography of Thembi Mtshali-Jones, co-authored 

with Mtshai-Jones. 

Several of her short stories, essays, and poems have 

been anthologised.

Her latest release was published earlier this year.   

When the Village Sleeps is a visionary novel about 

what loss of identity and dignity do to a people 

afflicted by decades of brokenness.  Told through 

the lives and spirits of four generations of amaTolo 

women, it moves between the bustling township 

setting of Kwanele and the different rhythms of 

rural village life.

She is the founder of the Gugulethu Writers’ Group 

which she runs on a voluntary basis to encourage 

women who might not otherwise write their stories. 

Dr Magona is currently the writer-in-residence at 

the University of the Western Cape and has recently 

completed her PhD.

Over the years she has received several awards 

in recognition of her work, including the Order of 

iKhamanga awarded by the President of South 

Africa in 2011.

Below is a list the awards bestowed unto her:

1993 – Honorary Doctorate in Humane Letters 

from Hartwick College, Oneonta, New York

1997 –  New York Foundation for the Arts – 

Fellowship – non-fiction category

1997 – Xhosa Heroes Award from the Xhosa 

Forum in the Western Cape

1997 –  UNdimande – Grand Prize Winner – Bhala 

Writers Short Story Contest and Xa ndisiy’ 

emsebenzini, ndihamba naye – First Prize 

in the same contest

2000 – Bronx Recognizes its Own (BRIO) Award – 

Fiction

2003 – Proclamation (NY State Senate Democratic 

Leader, David A. Patterson – on World Aids 

Day 2003) in recognition of artistic work 

on the issue of HIV/AIDS

2005 – Green Accord Award for literary work that 

addresses issues of the environment

HONORARY DOCTORATE IN 
LANGUAGE AND LITERATURE TO  
DR SINDIWE MAGONA 

2006 –  Award in acknowledgement of contribution 

to South African literature from the 

Department of Education

2007 –  The Grinzane Award for writing that 

addresses social concerns

2007 –  The Molteno Gold Medal for promoting 

isiXhosa culture and language

2007 –  A Lifetime Achievement Award for 

contribution to South African literature

2008 –  White Ribbon Award for Beauty’s Gift from 

Women Demand Dignity

2011 –  Awarded the Order of iKhamanga by the 

President of the Republic of South Africa

2012 –  Imbokodo Award

2014 –  Flora Nwapa Literary Award

2016 – The English Academy Gold Medal for 

distinguished service to English over a 

lifetime

2018 –  Honorary Doctorate from Rhodes 

University

2020 –  Ellen Kuzwayo Award from the University 

of Johannesburg

2020 –  Honorary Doctorate from Nelson Mandela 

University

2021 –  Honorary Doctorate from Fort Hare 

University (June 2021) 

“Dr Magona is a 
treasure to the 
university, the 
province, the 
country and 
to the world. 
This honorary 
doctorate is a 
celebration of 
her work.”
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On 12 November, the university held a Virtual Spring Graduation to mark and celebrate 

the milestone of the students who were graduating.

This was the university’s fourth graduation ceremony held under restricted conditions 

imposed by the Covid-19 pandemic.  Just under 400 doctoral, masters, honours and 

undergraduate qualifications were awarded. In addition to the formal proceedings, the 

programme also featured pre-recorded performances, such as Imbongi (praise singer) 

and the UFH Marimba Band to make the day extra special.

The ceremony was flighted on all UFH social media platforms from 1 pm. 

2021 VIRTUAL  
SPRING GRADUATION

>> Dr L. Cilliers >> Imbongi - Xolani Sabani>> Prof M. van Gent

>> Prof S. Buhlungu

>> Mr N. Zuma

>> Prof R. Vithal >> Prof O. van Heerder

>> Dr N. Taole-Mjimba >> Prof E. Adu

>> Dr N. Lubisi >> Dr N. Roos>> Prof M. Aliber

>> UFH Marimba Band
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ALUMNI NEWS

Adv. Andile Mini
PRESIDENT

Ms Musa Gcilitshana
VICE PRESIDENT

Ms Bulelwa Ganyaza
SECRETARY

Mr Luthando Bara
ADDITIONAL MEMBER

Dr Wayne Malinga
ADDITIONAL MEMBER

Mr Sibonelo Nomvalo
ADDITIONAL MEMBER

The University of Fort Hare convocants have elected 

a new Executive Committee of the Convocation 

which was announced during an online Annual 

General Meeting (AGM) on 6 March 2021.

The successful six candidates will serve on the 

Executive Committee of Convocation for a four-

year term. This follows an unprecedented electronic 

voting presided by a reputable private and 

independent institution, the Institute for Sustainable 

Democracy in Africa (EISA), from 4 to 6 March 

2021. Voting was open to all eligible Alumni and 

Convocants who met the requirements as set out in 

the University’s Institutional Statute.

Advocate Andile Mini, former President of SRC at 

UFH, was announced as the new President of the 

Convocation along with Musa Gcilitshana (Deputy 

President), Bulelwa Ganyaza (Secretary), Dr Wayne 

Malinga, Sibonelo Nomvalo and Luthando Bara as 

additional members.

A total of 5 501 votes were cast, with Advocate Mini 

obtaining 66.4% of the presidential election votes. 

In his acceptance speech, Advocate Andile Mini 

expressed his deepest gratitude on behalf of the 

leadership collective to all Alumni and Convocants 

for the overwhelming support and confidence in 

them. “The newly-elected Executive Committee of 

the Convocation consists of strong, reputable and 

diligent team of men and women who have pledged 

their knowledge, experience and expertise to the 

disposal of the University of Fort Hare, driven by a 

common objective of their affection and love for the 

university,” Advocate Mini stated.

Some of the apex priorities of the newly elected 

executive committee include:

• Restoration of the integrity of the university’s 

qualifications;

• Ensuring intergenerational participation of all 

alumni and equal gender representation in all 

areas;

• Inclusivity and unity of all stakeholders both 

internally and externally;

• Restoring the legacy and the brand of Fort Hare 

to its former glory;

• Transparent mobilisation of resources towards 

financial stability of Fort Hare;

• Immediate establishment of alumni chapters in 

all districts, provinces and countries with Fort 

Hare Convocants;

• Prioritisation of community engagements and 

internalisation;

• Facilitation of partnerships with local industries 

and drive UFH graduate employability in both 

public and private sector;

• Elimination of corruption and an urgent return 

to clean governance and create an environment 

for operational stability and cohesion while 

restoring the reputation of Convocation.

“These will be detailed at a strategic planning 

session the committee will be embarking on to 

advance a new path for the Convocation. We have 

also taken note of the recent statement issued by the 

University following the resignation of Prof Idjioma. 

As the executive, we view these allegations serious 

and will allow to take its course as these conflict with 

the strategic direction we have envisioned for our 

prestigious university. We condemn in the strongest 

NEW UFH CONVOCATION EXECUTIVE 
COMMITTEE VOWS TO RETURN THE 
INSTITUTION TO ITS FORMER GLORY

terms any unethical conduct or educational fraud 

in our institution as these threaten to undermine 

the university’ academic integrity, devalue our 

convocants qualifications and tremendously 

damage our beloved university’s reputation.

We would like to also express our deepest gratitude 

to the Vice Chancellor, Prof Buhlungu, the Registrar, 

the Presiding Officer of the electoral Agency and all 

other stakeholders for creating a platform necessary 

for Convocants to elect its executive committee.

We must applaud the University of Fort Hare 

community for its keen interest and willingness to 

advance the interests of our beloved and cherished 

institution. This is a clear testimony of your 

guaranteed support in bringing about strategic 

changes that will reposition the university at the 

academic global map. As the leadership collective, 

we commit ourselves to taking our prestigious 

university back to its founding principles and values. 

Accordingly, we call upon all Convocants to rally 

behind this cause,” said Advocate Mini.

The committee, which comprises members with 

diverse strengths in various areas of specialisation, 

is committed to giving back and meaningfully 

contribute towards uniting and rebuilding the 

university to make Fort Hare great again. “I invite all 

Members of the Convocation to proudly lift the flag 

of this glorious university, which has produced world 

renowned icons, to rally their support in making the 

university a barometer of hope for the poor and its 

existence be felt across the globe,” Advocate Mini 

concluded.

For media enquiries or interviews, 

Please contact Advocate Andile Mini on 079 690 

8313 or Bulelwa Ganyaza on 083 514 5526.

Statement issued by the UFH Convocation 
Executive Committee on 7 March 2021
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NONCEBA KONTSIWE  
SWORN IN AS NEW MEC FOR  
EC HUMAN SETTLEMENTS

Ms Nonceba Konstiwe, UFH 
alumna and Member of the 
Provincial Legislature, is 
the new MEC for Human 
Settlements. 

The announcement was made by the 

Honourable Premier of the Eastern 

Cape, Oscar Mabuyane – also a UFH 

alumnus – at a media briefing held on 

9th March. MEC Konstiwe was officially 

sworn in by the Eastern Cape acting 

Judge President Selby Mbenenge.

The 61-year-old was born in 

Ntabethemba,  Enoch Mgijima Local 

Municipality. She registered at UFH in 

1989 and was awarded a Bachelor of 

Arts degree in 1996. In 1997 she obtained 

a Higher Diploma in Education.

She served the ANC in the Chris Hani 

District Municipality before joining the 

Eastern Cape Legislature in 2014.

UFH wishes her all of the best in her 

new portfolio!!

In August, UFH alumna Thando Mohlamme who 

has been featured in WOMEN on the MOVE in 

partnership with Vodacom.

Thando is the Group Human Resource HR Manager 

at Central Media Group, which owns OFM – a 

commercial radio station with a broadcast footprint 

across the Free State, Northern Cape, southern 

Gauteng and North West.

She matriculated in the Eastern Cape and completed 

her first degree, a BComm, at the University of 

Fort Hare. She then moved to Bloemfontein and 

completed her BComm Honours in Industrial 

Psychology at the University of the Free State.

She has extensive experience in human 

resources from different industries, namely 

telecommunications, financial services, retail, the 

private health sector, and currently finds herself in 

media.

She is also accredited as a Coach by Thoughtsmiths 

Coach School. She is involved in performance 

management, talent management, employee 

relations, training and development and employee 

wellness. What she loves most about her job is 

relationship management between employee and 

employer and contributing to a conducive work 

environment for all.

She prides herself on having a sound support 

system to help juggle business and family.

“I have also come to embrace my different hats: 

wife, mother, daughter, sibling, friend and corporate 

being. I believe in showing up and being present 

whenever it’s time for any of the roles.” 

An outing with girlfriends or a long drive out of town 

always gives her time to do some introspection and 

recharge. 

Thando advises young women in business to “follow 

your passion and you will never work a day in your 

life. She says you should always be true to yourself 

and never try to imitate anyone, “The world needs 

you, not the replica of someone else”.   

Original article and photo appeared in Get It 
(Bloemfontein) on 1 August 2021.
https://getitmagazine.co.za/bloemfontein/

blog/2021/08/01/women-on-the-mo...

THANDO MOHLAMME NAMED 
Woman on the move

“Follow your passion 
and you will never work 
a day in your life.”

https://getitmagazine.co.za/bloemfontein/blog/2021/08/01/women-on-the-move-central-media-group
https://getitmagazine.co.za/bloemfontein/blog/2021/08/01/women-on-the-move-central-media-group
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INGA MACINGWANE JOINS 
TOP 100 BRIGHTEST YOUNG 
MINDS SUMMIT

Inga Macingwane, Law Alumna is among the top 

100 brightest youth from Africa that were selected 

to participate in the 2021 Brightest Young Minds 

(BYM) Summit.

Themed: African Lions on the Rise: How Africa Will 

Change when a Younger Generation Leads, the 

virtual summit was held on 15-16 October in Cape 

Town, South Africa.

BYM is a 20-year old non-profit public-benefit 

organization aimed at providing a platform for 

identifying, connecting and mobilising the next 

generation of African leaders. According to the 

organization’s website, through the summits, 

participants are able to conceptualize and further 

innovations and impactful interventions that 

address social and developmental challenges across 

the African Continent.

The participants were selected from a pool of 

applicants after they demonstrated the highest 

level of quality, leadership and positive impact on 

society.   

Inga obtained her LLB Degree from UFH in 2017. 

Currently, the 25-year-old is a Legal Cadet at the 

Competition Commission South Africa.  She is also 

pursuing a Masters Degree in Commercial Law at 

the University of Johannesburg. She completed 

her articles of clerkship earlier this year at one of 

Africa’s biggest corporate law firms, ENSAfrica.

Some of her notable accomplishments include 

being a Canon Collins Scholar, Abe Bailey Fellow 

and a Mandela Rhodes Scholar.

Commenting on the BYM selection, she said: “I am 

passionate about learning and I continuously strive 

to expand my knowledge, experience and skills to 

become the best version of myself. I am honoured 

to have been recognized by BYM. I am excited to 

join this prestigious network of thought-leaders and 

change-makers.”

“I am passionate 
about learning 
and I continuously 
strive to expand my 
knowledge, experience 
and skills to become 
the best version of 
myself.”

NOLITHA FAKUDE, FIRST FEMALE 
PRESIDENT OF 131-YEAR OLD 
MINERALS COUNCIL SA

Ms Nolitha Fakude, one of UFH’s esteemed alumni, 

has been appointed as the president of Minerals 

Council South Africa – the first woman to lead the 

131-year old organisation.

She was elected during the council’s annual general 

meeting held virtually on 26 May. Prior to her 

election, Ms Fakude served as the vice president 

of the council and also chairperson of the Minerals 

Council Women in Mining Leadership Forum.

Born in Cenyu, a small village in the Eastern Cape, 

Ms Fakude graduated with a BA(Hons) degree from 

the University of Fort Hare in 1989. After graduating 

from UFH she went on to complete the Harvard 

Business School Senior Executive Development 

Programme.

Over the past 30 years, she has worked her way up 

from a Graduate Trainee at Woolworths to becoming 

one of the country’s most influential business 

women. Currently, she is the Chairperson of Anglo 

American’s Management Board – the largest mining 

company in South Africa.

Among other senior roles, she has previously 

served as Managing Director and later President of 

the Black Management Forum as well as Executive 

Director at Sasol for many years. She also sits on 

numerous boards, including the JSE Limited.

In 2019, Ms Fakude shared her life experiences in the 

corporate industry in a memoir titled, Boardroom 

Dancing. The book takes the reader through the 

journey of a shopkeeper’s daughter who has 

occupied very senior positions in the boardrooms 

of some major blue-chip companies.
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DRS NOLULAMO GWAGWA AND 
ROLENE WAGNER APPOINTED TO 
LEADERSHIP ROLES

On 14 July, Barloworld (a leading industrial 

processing, distribution and services 

company) announced the appointment of Dr 

Gwagwa as an independent non-executive 

director and Chairperson of the Board, with 

effect from 1 October 2021. 

A week later, the Eastern Cape provincial 
government introduced Dr Wagner as the 
new Superintendent-General of the EC Health 
Department as from 1 August. 

Dr Lulu Gwagwa, SA’s first black Town 

Planner holds a Bachelor of Arts Degree 

from UFH.  She also holds a Masters in Town 

and Regional Planning from the University 

of Natal); an MSc (cum laude) from London 

School of Economics and Political Science; 

an MPhil from St Augustine College SA). 

She obtained her a PhD from the University 

College, London.

Dr Gwagwa has four decades of experience 

across multiple industries in the public 

and private sectors. She has served on the 

boards of companies in the business-to-

business operating environment and has 

international exposure in managing complex 

governance structures. Dr Gwagwa has also 

served on the boards of several large South 

African organisations including FirstRand 

Limited, Sun International Limited, and Afrox 

Limited. Currently, she serves on the boards 

of Massmart Holdings Limited and Zutari 

Proprietary Limited (as chairperson). 

In November 2020, she was the guest speaker 

at the UFH 3rd Archbishop Thabo Makgoba 

Public Lecture. Delivering her keynote address, 

Dr Gwagwa said: “I am greatly honoured to 

speak at the platform of my alma mater. When 

I first entered the gates of UFH in February 

1976 I was an impressionable and very naïve 

17-year-old. It was a dream come true for me. 

This institution definitely opened my eyes and 

my mind.”

Dr Rolene Wagner is a respected medical 

director who holds a Master’s Degree in Public 

Health from UFH. She also holds an MBChB 

Degree from the University of Cape Town and 

an MPhil (cum laude) in Public Health from the 

University of Western Cape.

Before taking up her current position as a 

Medical Director of Netcare based in Gauteng, 

Dr Wagner was the CEO of East London’s 

Frere Hospital for over eight years. Under her 

leadership, Frere Hospital won a number of 

awards, including the International Hospital 

Federation Award in recognition of the 

hospital’s turnaround quality improvement 

project.

Health MEC Nomakhosazana Meth said no 

better person could have been appointed. “Dr 

Wagner is just what the department needs 

and we are happy she is back with us after 

she was stolen by the private sector. With her 

leadership skills and knowledge of the health 

sector - working with senior management, 

organised labour and workers - we are sure 

she will excel.”

>> Dr Lulu Gwagwa

>> Dr Rolene Wagner



Alumni NewsAlumni News Issue 01 / 2021 6766

UFH honours graduate, Ms Nomso Kana, has 

certainly found her space and cemented herself as a 

powerhouse in the Science and Technology industry.

Kana, who hails from Ngxwalane Village (Outside 

Qonce former King Williams’ Town) is a Nuclear 

Scientist and an entrepreneur in the ICT and 

broadband infrastructure sector. She obtained a 

Bachelor of Science (Hons) from the University of 

Fort Hare in 2006 majoring in Computer Science 

and Chemistry.

She is the founder of Sun n Shield 84 Technologies, 

a broadband infrastructure solutions company 

that designs connectivity networks and distributes 

passive fibre optic products.  She is also is the 

founder of Blaze Away SA, a business strategy 

consulting firm. 

Kana’s list of achievements and strategic roles she 

plays in this (previously) male-dominated sector are 

as long an arm.  However, she remains resolute in 

her quest to encourage young Africans - especially 

women - to become involved in Science, Technology, 

Engineering and Science (STEM).

In addition to running her business and being a 

member of several boards, Kana holds the following 

roles:

commissioner in the Presidential Commission on the 

Fourth Industrial Revolution (4IR) governor in the 

Nuclear Energy Foundation Agency, and  

most recently, she was appointed as one of the 

members to serve on a part-time advisory panel to 

the Premier of the Eastern Cape. 

The Beginning
Ms Kana said being born to parents who were 

teachers played a major role in her decision to get 

involved in STEM. “My parents saw education as 

an unlocker of opportunities. They recognized my 

talent whose strength lies in the fields of maths and 

science, harnessed and also supported it. I think 

recognising, harnessing and supporting a young 

person’s talent is key to their success.”

Time at UFH
Reminiscing on the years (2002-2006) she spent at 

UFH as a young student on the Alice Campus, Kana 

said: “Those were the good old days,” before letting 

out a burst of joyful laughter.

She recalls the bond which was formed among the 

computer science students: “We have always been 

united and even today, we remain united.” She also 

reminisced on days spent doing group assignments 

next to the student centre by the swimming pool.

Notable Achievements
In 2013 she was in the top 80 emerging leaders in 

science and technology in Africa and the Middle 

East and participated in TechWomen - an exchange 

programme for women in STEM fields, an initiative 

by the former Secretary of State in the US, Ms Hillary 

Clinton.

In 2014 she was appointed as a South African 

Delegation leader for the World sustainability 

energy forum based in Vienna, Austria.

In 2017 the kingdom of the Netherlands, through the 

SA embassy and CoCreateSA, named her as one of 

the top inspiring women in ICT.

In 2020 she was profiled on the Mail & Guardian 

Powerful Women feature.

Proudest Career Moment
According to her, Kana’s proudest career moment 

was when she won an award from Stanford University 

in 2016, in recognition of her work in getting young 

girls in the SADC Region involved in STEM. 

“I was just watching the news when it was announced 

that I had won an award from Stanford University. I 

had no idea there was someone who was watching 

the work that we do in the SADC Region and had 

nominated me for the award. That was very special,” 

she said.

NOMSO KANA BREAKS BARRIERS 
IN THE SCIENCE AND TECHNOLOGY 
INDUSTRY 

Motivating Young Girls
As an advocate for young girls and women empowerment, Kana 

strongly believes self-empowerment is key to achieving bigger things. 

“Your background does not define you. What defines you is how you 

carry yourself and how much you know yourself. Be part of things that 

are bigger than you so that you are always challenged to achieve even 

bigger things,” she said.

“Your background 
does not define 
you. What defines 
you is how you 
carry yourself and 
how much you 
know yourself. Be 
part of things that 
are bigger than 
you so that you are 
always challenged 
to achieve even 
bigger things”
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Ndileka Cola and Unathi Mtya have both been 

appointed to leading roles in their respective 

careers.

Ndileka “Ndindi” Cola was announced as the South 

Africa Broadcasting Corporation’s (SABC) new Head 

of Communications and Stakeholder Relations. Ms 

Cola holds a Bachelor of Applied Communication 

and Management Degree from UFH (2004). She is 

a seasoned communication specialist with 17 years 

of experience in the communication field within the 

public service.

Before joining the SABC, she was the Director 

of Marketing and Communication (National 

Spokesperson) at the Independent Police 

Investigative Directorate (IPID).

During her illustrious career she has occupied the 

following roles:

• Director: Stakeholder Relations Management at 

the Department of Home Affairs.

• Manager: Corporate Communications at the 

Eastern Cape Department of Health

• Communications Coordinator at the Greater 

Kokstad Municipality.

• Senior Communications Officer at the 

Government Communication and Information 

Systems (GCIS)

She also worked as a Communications Officer at 

two Eastern Cape Government Departments.

Unathi Mtya has been appointed as African Bank’s 

new Group Chief Information Officer. 

Unathi completed a Bachelor of Science Degree, 

Majoring in Computer Science and Geographical 

Information Systems at UFH (1998)

According to her professional profile, Unathi is a 

tech enthusiast, a renowned speaker, a member 

of the Forbes Technology Council, and a Board 

member at PenPlusbytes.

She started her 23-year-long successful career as 

a Junior Operations Analyst at First National Bank. 

She then progressed to the following roles:

• Network Engineer: Sales Executive at BCX

• Account Manager at S1 Services

• Chief Information Officer and HOD at SITA SOC 

(Ltd)

• Chief Financial Officer at the Parliament of the 

Republic of South Africa

According to a statement issued by African Bank, 

Unathi joins the group from Grindrod Bank, where 

she was the Chief Technology Officer (CTO).

She has been serving as a member of the Forbes 

Technology Council since November 2019.

UFH ALUMNAE MAKING BIG STRIDES 
IN THEIR CAREERS

During the month of November, the university 

celebrated two of its alumna: Vuyiseka Kani and 

Linda Maqoma for reaching greater heights in their 

respective careers and being lauded for excellence.

Linda Maqoma was announced as President-Elect 

of the Association for the Advancement of Black 

Accountants of Southern Africa (ABASA) with 

effect from 2 December 2021.

Born and raised in Fort Beaufort, Eastern Cape, 

Ms Maqoma holds a BComm Accounting Honours 

Degree from UFH (2016).

Her ABASA leadership journey spans over eight 

years having joined the association as a student. She 

has served on various structures of the association 

on the following levels: student leadership, advisory 

board member for the Student Chapter at Fort 

Hare, provincial executive committee, provincial 

chairperson and currently serves as Director and 

Chairperson.

Vuyiseka Kani was named Lawyer of the Year: 

District Court category in the Legal Aid South Africa 

Eastern Cape Achiever Awards.

Held annually, the awards seek to recognize and 

celebrate legal minds that have done exceptionally 

well in their work performance, made a tremendous 

contribution to the justice system and are committed 

to service excellence.

Kani who holds a Bachelor of Laws from UFH is 

currently an Attorney at Legal Aid SA East London 

Local Office.

Congratulations ladies,  
UFH is proud of your achievements!
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Lusindiso Holiday, a UFH alumnus is among 700 

young Africans from 49 African countries who 

participated in the 2021 Mandela Washington 

Fellowship for Young African Leaders.

The Fellowship is a flagship programme of the 

American Government’s Young African Leaders 

Initiative (YALI). Since 2014, nearly 4,400 young 

leaders from Sub-Saharan African countries have 

participated in the programme. The Fellows, 

between the ages of 25 and 35, are accomplished 

leaders and have established records of promoting 

innovation and positive impact in their communities 

and countries.

During the Fellowship, the Fellows participate in 

six-week Leadership Institutes, studying business, 

civic engagement, or public management hosted 

by US colleges or universities. This year’s fellows 

were selected after undergoing a rigorous selection 

process of more than 35 000 applications and 

attending physical interviews with the US Consulate 

representatives.

Holiday hails from Qhaga location, a village situated 

outside Qonce. He completed his Bachelor of 

Social Sciences degree at the University of Fort 

Hare in 2007. He also holds a BA Honours in Social 

Behavioural Studies (HIV/AIDS) from the University 

of South Africa and is currently registered for a 

Master of Medical Science in Public Health with the 

University of KwaZulu Natal.

He is a South African professional with almost 

15 years’ worth of diverse experience in the 

conceptualisation, coordination, planning, 

implementation and management of health and 

social programmes. Two of those years were spent 

volunteering at the UFH Student Counselling Unit 

in Alice. He also spent two years as an intern at 

the Employee Health and Wellness Unit at the 

Department of Human Settlements in East London.

Currently, Holiday works for the National 

Prosecuting Authority of South Africa (NPA) as a 

Victim Assistance Officer at the Sexual Offences & 

Community Affairs (SOCA) Business Unit. His role at 

the NPA comprises managing rape and other sexual 

assault cases through the provision of psychosocial 

support services. He also looks into the individual 

needs of each victim, from point of contact to 

care, until they appear in court. He also facilitates 

access to all in-house services as well as stakeholder 

contact at the Thuthuzela Care Centre.

In 2012 Holiday was awarded a scholarship to study 

for an Advanced Health Management Programme 

(AHMP) through a partnership between the 

Foundation for Professional Development Business 

School (FPD) and Yale University School of Public 

Health.  He completed the programme in 2013. 

Holiday is a member of the South African Institute 

of Healthcare Managers (SAIHCM) and the Black 

Management Forum (BMF).

He has managed groups and coordinated HIV/AIDS 

programmes (inclusive of advocacy, education, and 

prevention activities), health promotions, conducted 

training, workshops, and awareness campaigns as 

they appear in the International Health Calendar.

According to him, his long-term vision and goal is 

to establish an effective international development 

foundation that will have as its primary mandate a 

massive and aggressive fundraising and resource 

mobilisation towards the development of the 

underserved and vulnerable populations.

“The ultimate aim is to donate and channel these 

funds towards the support of social and health 

programmes that promote the welfare and human 

rights of vulnerable groups and sexual minorities 

(that is inclusive of sex workers, queer communities 

(LGBTIQA+) and others. Thereby ensuring that 

social justice is served and achieved in our lifetime 

for all these vulnerable groups in Africa and the 

entire world,” he sates.

LUSINDISO HOLIDAY PARTICIPATES 
IN MANDELA WASHINGTON 
FELLOWSHIP FOR YOUNG AFRICAN 
LEADERS 

“The ultimate aim is to donate and channel 
these funds towards the support of social and 
health programmes that promote the welfare 
and human rights of vulnerable groups and 
sexual minorities (that is inclusive of sex 
workers, queer communities (LGBTIQA+) and 
others.”

https://yali.state.gov/
https://yali.state.gov/
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Growing up in a rural Ndabakazi village in 

Butterworth, 32-year-old UFH alumnus Dr 

Ziphe Zantsi, never imagined that he would 

one day become an international researcher.

Destiny, on the other hand, had bigger plans in 

store for Dr Zantsi who is now an agricultural 

economist at the government of Switzerland’s 

Federal Research Institute for the Agri-food 

sector. 

He shared his inspirational story with Food For 

Mzansi Digital News.

“I grew up in a small village in Butterworth. 

I had been farming with my family in a small 

farm setting at home since I was 15 years 

old and always wanted to pursue a career in 

agriculture, but I never thought I would go 

beyond my bachelor’s degree.

“My plan was always to graduate and find a job 

in the Department of Agriculture, Land Reform 

and Rural Development and buy livestock,” he 

recalled during the interview.

In 2008, Dr Zantsi enrolled for a BSc in 

Agricultural Economics and Livestock 

production at the University of Fort Hare, and 

on completion enrolled for his Honours at the 

university.  Earlier this year, he graduated with 

a PhD from Stellenbosch University.

He is now an agricultural economist with a Swiss 

institute, Agroscope. The Swiss Confederation’s 

centre of excellence for agricultural research is 

affiliated with the Federal Office for Agriculture, 

which in turn is subordinate to the Federal 

Department of Economic Affairs, Education 

and Research in Switzerland.

It makes an important contribution to a 

sustainable agriculture and food sector as 

well as to an intact environment, thereby 

contributing to an improved quality of life. Its 

aims are a competitive and multifunctional 

agricultural sector, high-quality food  

for a healthy diet, and an intact environment.

Dr Zantsi started working with the centre in 

2017 while doing his PhD thesis, and two years 

later he officially joined the centre as a staff 

member.

According to Food For Mzansi, Zantsi‘s 

PhD developed a new method-agent 

based modelling to find better solutions 

for implementing land reform.  Through his 

research, he identified five main reasons 

why land distribution in South Africa has 

failed in the past. These included inadequate 

support services to new entrants into farming, 

poor beneficiary selection, handing over 

of commercial farms for new entrants to 

manage, lack of farming skills, and the lack of 

government support to provide farmers with 

freehold titles.

“I grew up in a small village in 
Butterworth. I had been farming 
with my family in a small farm 
setting at home since I was 15 
years old and always wanted to 
pursue a career in agriculture”

DR ZANTSI MAKES IT BIG AS 
AGRICULTURAL ECONOMIST AT 
AGROSCOPE, SWITZERLAND 

Original Source: https://www.foodformzansi.co.za/siphe-zantsi-ru-

ral-boy-international-agri-success/

https://www.foodformzansi.co.za/siphe-zantsi-rural-boy-international-agri-success/
https://www.foodformzansi.co.za/siphe-zantsi-rural-boy-international-agri-success/
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The Imbiza Journal for African Writing - 

founded by Dr Siphiwo Mahala (renowned 

Author and UFH Alumnus) - has gifted the 

University and the Vice-Chancellor with copies 

of the Journal’s two editions (Vol 1, Issue 1 and 

2).

Imbiza is an inclusive publishing platform for 

creative writing, criticism, academic writing 

and intellectual engagement for African 

thinkers, cultural workers and activists.

Dr Mahala graduated with a BA Honours degree 

from the University of Fort Hare in 1998. He 

also has a MA from Wits University and PhD in 

English Literature from the University of South 

Africa.

He is the Author of: When a Man Cries (2007), 

Yakhal’ Indoda (2010), African Delights (2011), 

The House of Truth (2017) and Red Apple 

Dreams and Other Stories (2019). 

Dr Mahala requested that the copies be shared 

with the university’s English and African 

Languages Departments. The VC will receive a 

copy of each book.  

Nokholeji says “Thank you Dr Mahala”. 

DR MAHALA FACILITATES 
GIFTS TO HIS ALMA MATER  ACCOUNTING LECTURER 

APPOINTED AS MEMBER OF 
INDEPENDENT REGULATORY 
BOARD FOR AUDITORS (IRBA)

Ms Chuma Mjali has been appointed as a 

member of the Independent Regulatory Board 

for Auditors (IRBA).

Her appointment was announced by Finance 

Minister Tito Mboweni, on 14 June. Mjali is the 

youngest of the 10-member board.

About Chuma Mjali

• She is a Lecturer and  Deputy Head of 

Department in the UFH Nkuhlu Department 

of Accounting,

• A Chartered Accountant CA(SA) and a 

Chartered Global Management Accountant 

(CGMA) with local and international 

experience.

• She is also the national Head of Education 

for the Association for the Advancement of 

Black Accountants of SA (ABASA), and

• A member of the South African Institute 

of Chartered Accountants’ (SAICA’s) Initial 

Professional Development Committee 

(IPD).

According to her, the function of the IRBA is 

to help create an ethical, value-driven financial 

sector that encourages investment, creates 

confidence in the financial markets and 

promotes sound practices.

“This is an important function taking into 

account the malfunctions within the profession 

over recent years, for example the Steinhoff 

and African Bank matters,” she said.

UFH believes Chuma is equal to the task.
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UFH CHANCELLOR ADV. 
DUMISA NTSEBEZA SC 
APPOINTED AS CRICKET SA 
TRANSFORMATION OMBUD

In March 2021 the UFHGP EXCO together with members of the High Level Support Organ bid farewell 

to Dr JJ Klaas who stepped down as a Chaiperson in December 2020. We thank the esteemed 

luminaries who graced the event as well those who contributed to the hosting of the event. 

Source: UFHGP Chapter

UFHGP CHAPTER BIDS  
FAREWELL TO DR JJ KLAAS
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PROF THANDI NTLAMA APPOINTED 
CHAIR OF NSA DISCIPLINARY 
COMMITTEE OF APPEALS

Effective March 2021, Netball South Africa (NSA) 

has appointed law professor, Nomthandazo 

Ntlama-Makhanya, as Chairperson of its Disciplinary 

Committee of Appeals. 

Prof Ntlama is the acting Head of the Fort Hare 

UNESCO Oliver Tambo Chair of Human Rights 

within the Nelson R Mandela School of Law. 

She is a UFH alumna, former student leader and 

a sporting giant in her own right.  Affectionately 

known as Thandi, the a rural girl from Qaga village, 

King Williams Town, is the first Black National 

Netball player in the Eastern Cape and one of the 

first four Black Players of Border Netball in 1994 

after the integration of black and white federations. 

She bowed out of national sporting duties after 

participating and representing NSA during the 

Commonwealth Games in Manchester in 2002. She 

had to give up competitive netball due to work 

commitments, which saw her climbing the academic 

ladder to become the first South African black 

woman to be a Professor of Law in the university’s 

Law Faculty.

Ntlama’s appointment to the NSA role means a lot 

as the offer could have been given to a practicing 

senior advocate.  However, her experience as an 

acting Judge as well as her netball background 

counted in her favour.  She knows how netball rules 

should be transmitted into the general framework 

of the law.

According to her, the uniqueness of the position is 

derived from her being a former player, an official 

at local level and being aware of netball rules and 

particularly a need to align the vision and mission of 

NSA with the country’s law framework. 

“As an appeals chairperson it is not a matter of 

finding someone guilty, but rather more of an 

educational role.  It is through NSA officials and 

senior managers and everybody else that is involved 

in the sport, that netball can become a beacon of 

hope in ensuring that legal processes are carried out 

with due diligence”, she said. Ntlama would like to 

continue playing a role as a resource to the current 

UFH netball team.

In 2016 Prof Ntlama was appointed Acting Judge of 

the Eastern Cape division based in Bhisho. Her next 

appointment was based in Durban, KwaZulu-Natal 

division.  As Acting Judge she dealt with criminal 

and civil matters. One of the high profile cases she 

presided over and attracted a huge media attention 

was an appeal judgement of a kidnapped child 

from Mdantsane who landed in Mozambique. She 

dismissed the appeal in 2016.

Finding a Balance Between Student Leadership 

and Sport 

In 1999/2000 as a UFH student, she served as the 

Academic Officer in the SRC under the presidency of 

the current Eastern Cape Premier, Oscar Mabuyane. 

She remembers that year as having to balance 

her academic work, student leadership and her 

netballing career.  Of the latter, she recalls, “I was 

highly involved in netball and frequently travelled 

between Alice and Port Elizabeth, hitch hiked using 

my own money and had to balance all my roles to 

make sure I did not fail.   Sometimes I would stay in 

the SRC office till very late at night”. 

Illustrious Netball Career

From a young age, she excelled in school sports  

and played for the then Ciskei Soldiers’ Netball Club. 

She was then spotted by Reginald Sharp, one of the 

best provincial coaches at the time.

Ntlama started wearing the green and gold national 

colors at South African Students Sports Union level.

She went on to represent SA Universities in 

Zimbabwe as the first National netball player from 

UFH.

Later on, she received an invitation to trial in the 

senior National Netball Team (now Proteas). Her 

stay in the national team was also decorated by 

the invitation into an intensive training session in 

Brisbane, Australia, as one of the top six defenders 

in the country.

Sadly, a brain tumor operation in 2004 led to her 

resignation from competitive netball after having 

played for Border, Boland, Eastern Province, Eastern 

Cape Comets, and Western Cape and travelling 

many countries in Africa and the world. 

Other Sports Leadership Roles 

Ntlama also served as Secretary of Kwavelukukhanya 

Sports Council. “We would organize tournaments 

with a particular focus of transmitting national 

information at local level. The aim was to empower 

players particularly in the new democracy because 

there are values and principles that have to be 

infused through sport as a uniting tool”.

Another accolade is a recent appointment as 

Deputy President of King William’s Town Central 

District Rugby Union.

She is also part of a group that is organizing a 

heritage tournament in honour of a rugby player 

who sustained a serious injury that led to a disability.  

Scheduled for September 2021, the group wants to 

use the tournament as a platform to raise awareness 

about disability and inclusion.

Prof Ntlama specialises in Constitutional Law and 

Human Rights and has recently contributed a 

chapter in the book “South African Constitutional 

Law in Context”.

“As an appeals 
chairperson it is not 
a matter of finding 
someone guilty, but 
rather more of an 
educational role.  It is 
through NSA officials 
and senior managers 
and everybody else that 
is involved in the sport, 
that netball can become 
a beacon of hope in 
ensuring that legal 
processes are carried 
out with due diligence.” 
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Associate Professor Roxanne Piderit was announced 

President of AISSAC - the Southern African Chapter 

of the Association for Information Systems (AIS). 

She will serve in this role until 2024. 

Prof Piderit is also Head of the Information Systems 

department in the Faculty of Management and 

Commerce. 

The AIS is the premier professional association 

for individuals and organizations that lead in 

the research, teaching, practice and study of 

Information Systems worldwide. Prof Piderit has 

served on the AISSAC board since 2016 as Secretary 

and President-Elect.  

“I feel honoured to take over the helm of the AIS 

Southern African Chapter as we aim to adapt to the 

‘new normal’ and move forward to find new ways 

to engage our membership.  With the move to 

digitization, our discipline has also been propelled 

into the spotlight as private and public entities work 

to keep their engagements with their stakeholders 

through digital means.  Therefore, currently, there 

are several developing possibilities in the field.  We 

envisage more of a transdisciplinary aspect to how 

information systems will feature in the future as 

more disciplines embrace technology solutions.”

Academic Journey

Prof Piderit joined Fort Hare as a contract Junior 

Lecturer in 2007 whilst in the process of completing 

her Master of Commerce in Information Systems 

within the department.  She was appointed to 

a permanent lecturer post in April 2008 and was 

promoted to Senior Lecturer in 2013. Three years 

later, she was promoted to Associate Professor level.

This is her second term as HoD.  Her first term in the 

role ran from 2015 to 2016.

During her tenure at UFH, Prof Piderit has progressed 

academically. She completed a Postgraduate 

Diploma in Higher Education and Training (UFH) and 

graduated with a PhD in Information Technology 

(Nelson Mandela University).  She is also a Teaching 

Advancement at Universities (TAU) Fellow.

Currently, Prof Piderit is pursuing a Masters in 

Education while focusing on improving student 

success rates.  

“My studies and my teaching experience have made 

me realise the importance and necessity of advancing 

awareness about the Information Systems discipline.  

When I first started at UFH, Information Systems 

was a seldom advertised discipline. However over 

the years, we have graduated and sent our students 

out to the private and public sector and are seeing 

a growing awareness of the field in South Africa.”

Futuristic Research

Prof Piderit’s core research interest is on digital 

government, the application of Information 

and Communication Technologies (ICTs) to 

government functions and procedures with the 

purpose of increasing efficiency, transparency and 

citizen participation. Her specific focus is on the 

engagement of citizens on government platforms.  

Secondary to this, she also conducts studies on Big 

Data - an emerging area that complements digital 

government.

Being President

As AISSAC president, Prof Piderit will be:responsible 

for the standard operating procedures of chapter 

meetings and the annual AISSAC seminar.  

She will also represent South Africa on the 

international AIS stage and engage with various 

chapters to learn more about information systems 

innovations on a global scale that is scalable for the 

South African context. 

PROF ROXANNE PIDERIT ELECTED 
PRESIDENT OF AISSAC
The University has a President in its midst! 

Ongoing initiatives that she will be inheriting 

from her predecessor include continuing the work 

our chapter has done towards engagement with 

interested parties on the Africanisation of the 

Information Systems curriculum.

She also intends to continue to explore new 

relationships and opportunities for collaboration 

with African universities and to aim towards 

achieving the Outstanding Chapter status award 

from the parent body. 

Inspiration

“My late father was an educator and school principal 

for over 35 years and I am happy to be following 

in his footsteps as an educator and academic.  His 

passion for education has always inspired me in my 

journey as an educator,” she said.

“I feel honoured 
to take over the 
helm of the AIS 
Southern African 
Chapter as we 
aim to adapt to 
the ‘new normal’ 
and move forward 
to find new ways 
to engage our 
membership.”
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PROF NDUNA JOINS THE  
PRESIDENTIAL TECHNICAL  
REFERENCE TEAM FOR THE REVIEW OF 
DISCRIMINATORY LAWS IN AFRICA

Prof Mzikazi Nduna, Dean for the Faculty of Health 

Sciences, is one of eight experts from different 

African countries that have been selected to serve 

on the Presidential Technical Reference Team for 

the Review of Gender Discriminatory Laws in Africa.

Prof Nduna, who has extensive continent-wide 

experience in the field of health and human rights 

and advocacy towards the realization of Sexual and 

Reproductive Health and Rights for all, said she is 

honoured by the President’s invitation to serve on 

the team.

“I look forward to serving the team with humility, 

diligence, and commitment. This is a big task, not 

only for me but for the South African community as 

well as the Faculty of Health Sciences at Fort Hare. I 

have always been committed to justice for all.  This 

role is going to keep me very busy in 2022 and I look 

forward to the challenge, the opportunity to learn 

and to make a difference.”

She will serve alongside the following experts:

1. Professor Rashida Manjoo  (South Africa)  - 

University of Cape Town (Previous Special UN 

Rapporteur on Violence Against Women)

2. Meskerem Geset – (Ethiopia) - Office of the 

United Nations High Commissioner for Human 

Rights

3. Honourable Madame Bineta Diop (Senegal) – 

Africa Union

4. Honourable Maria Teresa Manuela (Angola) 

- African Commission on Human and People’s 

Rights

5. Memory Kachambwa (Regional representative 

from Kenya) FEMNET, also called the African 

Women’s Development and Communication 

Network

6. Dr Eleanor Nwadinobi (Nigeria) - Every Woman 

Counts

7. Emma Mogaka (Kenya) - Akili Dada, an 

international award-winning leadership 

incubator.

According to Prof Nduna, the law plays a critical 

role in health justice. “We see this in the catalytic 

role played by anti-stigma, anti-discrimination, 

Ending Violence Against Women and Girls, abortion 

laws and many others. Evidence suggests that the 

legacy of colonial laws in Africa still prevents many 

men, women, and gender non-binary people from 

adequate access to services, in an array of areas.”

“These laws need to be repealed and replaced with 

anti-discriminatory legal tools. Most African states 

are signatories to global and continental tools such 

as the Maputo Protocol that are aimed at addressing 

gender discrimination. Ratifying these tools is a first 

and important step that needs to be followed up 

with timely, continuous, and informed advocacy to 

support the transformation of the judiciary and align 

it with the aspirations as expressed in the tools.”

She further indicates that President Cyril Ramaphosa 

plays a very important role in supporting political 

advocacy to facilitate and usher a new dawn of 

anti-discriminatory laws across the continent.  “To 

this effect, President Ramaphosa recognized the 

identification and repealing of gender discriminatory 

laws that perpetuate violence against women as 

one of the high levels actions he took forward over 

his AU Chairship in 2020.”

The Team is to provide technical guidance and 

oversight of the review of discriminatory laws in 

Africa. It will provide technical oversight to the 

Centre for Human Rights which is undertaking 

research, to provide the evidence, and make 

recommendations that the President and other key 

role players will use to take this agenda forward. 

The research will be used in political advocacy for 

legal regime change.

Prof Nduna brings to the Team a feminist analytical 

lens and research expertise. She has worked in 

the field of health justice for 25 years. She is a 

household name in the South African context as a 

regular guest lecturer at the South African Judiciary 

Education Institute (SAJEI) and at the University of 

Pretoria’s Centre for Human Rights, amongst others. 

She is a research partner with a number of academic 

institutions in the Southern Africa region as well as 

with civil society.

Prof Nduna was a member of the national interim 

committee which worked on the very first National 

GBVF Strategic Plan for the country. Her recent 

research work in the area of health justice is with the 

AIDS Foundation of South Africa’s Sex Rights Africa 

Network and the Tshwaranang Legal Advocacy 

Centre. She currently serves in two other high-level 

task teams: SANAC’s Prevention Task Team and the 

UNAIDS’s Gender Assessment task team.

Prof Nduna officially assumed duties at UFH on 1 

January 2022.

“I look forward to serving the team with 
humility, diligence, and commitment. This is 
a big task, not only for me but for the South 
African community as well as the Faculty of 
Health Sciences at Fort Hare. I have always 
been committed to justice for all.”

https://justice.gov.za/vg/gbv/NSP-GBVF-FINAL-DOC-04-05.pdf
https://justice.gov.za/vg/gbv/NSP-GBVF-FINAL-DOC-04-05.pdf
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The Fort Hare Dairy Trust has 
once again proven to be the cream 
of the crop!
On 13 November the Trust won 10 of 16 awards that 

were presented at the AmadleloAgri Annual Awards 

Ceremony held in East London.

The 210 hectares (ha) picturesque farm nests on 

land owned by the University of Fort Hare’s Alice 

campus. It produces over 4 million litres of milk 

each year.

Amadlelo Agri is a 72% black-owned company that 

intends to provide support services to emerging 

black farmers and communities who want to 

build prosperous agribusinesses.  The awards 

ceremony is aimed at rewarding and recognising 

the achievements of the five community dairy 

farms operated by Amadlelo Agri in partnership 

with surrounding communities. The dairy farms are 

located in Alice, Middledrift, Shiloh, Keiskammahoek, 

and Ncora.

Mr Simphiwe Somdyala, CEO of Amadlelo Agri 

said: “The five Eastern Cape community-based 

dairy farms persevered through a tough operating 

environment to produce 28 million litres of milk 

this year from five thousand milking cows. The 

communities and the farmworkers worked diligently 

throughout the year. It is important to pause and 

recognise the hard work and encourage them to 

continually seek even better results. 

Amadlelo Agri’s Chairperson, Mr Bulelani Ngcuka, 

praised the farmers and communities for not 

allowing the challenging operating climate to make 

them despondent. Farming on communal land has 

unique challenges. Added to this there is drought, 

Covid-19 pandemic and other socio-economic 

challenges like crime.

“But against all these odds, you managed to achieve 

the set targets. That’s worth celebrating as this 

feeds families, creates jobs and facilitates economic 

development,” said Mr. Ngcuka. 

Delivering a message of support on behalf of the 

university, Prof Renuka Vithal, DVC for Teaching 

and Learning said: “As the university, we want to 

contribute to the growth and development of the 

Dairy Industry in the province. Currently, we are 

looking into the possibility of introducing a Dairy 

Science Programme,” she said.

The MEC for Rural Development and Agrarian 

Reform, Ms Nonkqubela Pieter, delivered a keynote 

address.

The  Fort Hare DairyTrust bagged the following 

awards: 

• Most Grass Eaten; 

• Lowest Mortality; 

• Highest Profit per hectare; 

• Least nitrogen per hectare; 

• Highest Production per cow; 

• Highest Profit per hectare; 

• Best Admin and Training; 

• Most Improved Farm; 

• Best Performing Farm and; 

Farm Manager, Ms. Jeanette Rikhotso, won the newly-

introduced CEO’s Award for her efforts in improving 

For Hare Dairy Trust’s overall performance.

Explaining how the farm managed to perform so well, 

the beaming Rikhotso, who joined Amadlelo Agri 

as an intern in 2008, put it down to a collaborative 

approach to work by her team of 21 workers. The 

team produces four million litres of milk annually.

“Each one of us knows exactly what is required of 

us. We take pride in our work and we ensure that 

we meet our daily key performance indicators,” she 

added.

Other award winners were:

• Middledrift Dairy (Pty) Ltd for Lowest Percentage 

Feed Bought

• Shiloh Dairy Trust for Best Fertility and Conception 

Figures

• Ncora Dairy Trust for Best Milk Quality

• Seven Stars Trust for Lowest Cost Producer

• Mrs Lumka Maso and Mr Alfred Mcasi for 

Stewardship & Community Champion

• Mr Tukela Jantijies for Project Chairperson of the 

Year

“As the university, we want to contribute to the 
growth and development of the Dairy Industry 
in the province. Currently, we are looking into 
the possibility of introducing a Dairy Science 
Programme”

FORT HARE DAIRY TRUST WINS BIG 
AT 2021 AMADLELO AGRI AWARDS
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“The exhibition is an art expression by our student, it is a 
rejuvenation and restoration of the dignity of fine art. It 
has been there for some decades but was now becoming 
a little less visible. This is restoring, remembering and 
reshaping a department that has been in existence since 
the 1990s.”

FINE ART GOES ON DISPLAY

On 16 September the UFH  
Fine Art Department launched 
an art exhibition showcasing 
the works of its 3rd year 
students. 
The pieces were displayed for a month at the main 

campus in Alice. 

This is the first of its kind exhibition since 2005 

which incorporated an award ceremony honouring 

top performers in the fine art department 

across different academic levels. The exhibition 

was organized in collaboration with the Music 

department, the De Beers Art Gallery and the 

National Heritage and Cultural Studies Centre 

(NAHECS).

In his message of support, Mr Ndumiso Mtshali 

from the music department said, “we are looking 

forward to this collaboration that, with the 

support of university management, seeks to bring 

the creatives in one space”.  

Explaining the purpose of the event, Head of the 

Fine Art Department, Dr Siphe Potelwa said: 

“The exhibition is an art expression by our student, 

it is a rejuvenation and restoration of the dignity 

of fine art. It has been there for some decades 

but was now becoming a little less visible. This 

is restoring, remembering and reshaping a 

department that has been in existence since the 

1990s.”

The intention is to attract many students from 

the SADC region and even from sister universities 

as well as funders from different organisations 

and government entities. We are looking for any 

form of funding - towards student bursaries and 

art material.  We would like our graduates to be 

considered for internship and exposure in the field 

of arts. We invite museum stakeholders to partner 

with us as we embark on a renewal of fine art at 

Fort Hare”. 

During his address, the VC hailed the department 

of fine arts for the role played in lifting the name 

of the slain law student, Nosicelo Mtebeni.  He was 

making reference to the mural on the walls of the 

new arts block.  The VC encouraged young talent 

to “move out of the shadows and take the lead as 

art can speak louder than words”. 

Prof Buhlungu called on the Faculty of Humanities 

and Social Sciences to champion issues of the 

Fine Art department. 

“This is the largest and the richest art material.  

It should not be under lock and key and people 

should be encouraged to visit, as it should 

pronounce our name to the world before we get 

there”, said the VC.

He also made reference to the 2019 Standard Bank 

Exhibition where about a hundred pieces were on 

display.   “The country was blown away, they had 

never seen this, the best this country has to offer”. 

Prof Buhlungu called on the Fine Art department 

to make this an annual exhibition for every 

generation of fine art to have an opportunity to 

display their talent. 

The following students were recognized as Best 

performers in Fine Arts:

Diploma Category

• Bantubonke Sityi (1st year)

• Zikanye Makibeni (2nd year)

• Vuyo Mzamo (3rd year)

Bachelor’s 

• Athenkosi Nonduku (1st year)

• Lumka Zotho (2nd year) 

• Lunga Mabongo (3rd year)

Best Student Award

The best student award of a floating trophy 

sponsored by the SRC went to Anda Mkefa.
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In her honour, all university operations were 

suspended and the day was dedicated to a hybrid 

(virtual and contact) memorial service held to 

mourn her loss. 

The 23-year-old final-year Law student was brutally 

murdered on 17 August.  She would have been the 

first graduate in her family.  A 25-year-old male 

suspect is currently in custody for her murder.

Due to Covid-19 precautionary measures, a handful 

of staff, students, alumni, friends and family 

converged at the Miriam Makeba Arts Centre on the 

East London Campus to pay tribute to a life lost.   

The rest of the nation was able to join proceedings 

in realtime as the programme was streamed on the 

UFH YouTube channel as well as national television 

and radio news channels.

The moving and dignified sermon was opened with 

a devotion by Canon Professor Lulama Ntshingwa.

Inside the beautifully decorated venue, pictures of 

Nosicelo smiling and being full life were displayed - 

a contrast to the sombre mood.

The list of Speakers included dignitaries from the 

clergy, three spheres of government, UFH Council, 

the UFH student body, UFH management, UFH 

Convocation and UFH gender-based violence 

(GBV) activists.  All speakers conveyed messages of 

condolences to the Mtebeni family and the university 

at large. Every speaker condemned acts of gender-

based violence (GBV) and expressed shock, anger 

and sadness over the way Nosicelo’s life was cut 

short.

Mr Buti Manamela, Deputy Minister of Higher 

Education, Science and Innovation shared a message 

of condolence on behalf of the Ministry and National 

Government. 

“Your loss is our loss. The story of Nosicelo is the 

story of many South African women who are 

attacked anywhere at any time.”

In another moving tribute, Ms Fezeka Nkomonye 

(Eastern Cape MEC for Sports, Recreation, Arts and 

Culture) said: “we are heartbroken and angry. We 

share the pain of Nosicelo’s family.”

Dr Siphokazi Koyana, Deputy Chairperson of the 

UFH Council made a call for people to intensify the 

fight against GBV. “Nosicelo’s death should not be 

in vain. We encourage the university management 

to collaborate with SAPS, Buffalo City Metro (BCM) 

and civil society organizations to tackle the urban 

decay and overall concerns regarding safety in East 

London,” she said. 

The collaboration has already been initiated through 

a meeting between Dr Oscar van Heerden – Deputy 

Vice-Chancellor for Institutional Support, who met 

with BCM officials earlier in the week.

Addressing mourners, Professor Buhlungu (Vice-

Chancellor) said GBV was a social and societal 

problem. “No amount of insults could solve this issue. 

It is beyond one person and a policy, no matter how 

perfect it can be. Let us come together and fight it 

jointly.”

Since her passing, messages of condolence coming 

from all corners of the country were read out during 

the ceremony. These included Universities South 

Africa, Minister Blade Nzimande, Archbishop Thabo 

Makgoba, Justice Mandisa Maya and many others. 

Speaking on behalf of the family, Ms Nomvula 

Gugushe thanked the university, SAPS, Buffalo City 

Municipality, East London community and South 

Africa at large for their support during the family’s 

darkest hour.

A DAY OF MOURNING TO 
REMEMBER NOSICELO MTEBENI

“The UFH and 
the country 
at large have 
been robbed 
of a future 
Constitutional 
Judge.” – Dr 
Nombulelo 
Lubisi, UFH 
Dean of Law.

Wednesday, 25 August 2021 was declared a Day of Mourning 
as the University came to a standstill to pay tribute to the late 
Nosicelo Mtebeni. 
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Students from the Fine  
Arts department added her 
mural amongst those of three 
distinguished women alumni  
of the University.

The three names were drawn from a quick social media 

poll. When the news of Nosicelo’s tragic demise broke, 

the university felt compelled to also add her face to list of 

murals. 

Gertrude Ntlabati is the first black woman to graduate 

from the University of Fort Hare and has a female residence 

named after her (the residence is popularly known as 

Kuwait).

Dr Phyllis Ntantala is wife to known writer, AC Jordan and 

mother to another known politician and former cabinet 

minister, Pallo Jordan. The University of Fort Hare, WSU and 

UNISA established a collaborative library in east London 

and named it after Phyllis Ntantala.

Nolitha Fakude is a pioneer and giant in the corporate 

world.

The four women were also celebrated during a dedicated 

Visionary Women concert held on 26th August at the 

Miriam Makeba Hall, East London campus.

FORT HARE 
CONTINUES TO 
CELEBRATE THE 
LIFE OF NOSICELO 
MTEBENI



Alumni NewsAlumni News Issue 01 / 2021 9392

UFH CONVOCATION EXCO HONOURS 
ITS COMMITMENT TO NOSICELO 
MTEBENI’S FAMILY

On 29 September, the UFH Convocation Executive 

Committee met with the family of the late Nosicelo 

Mtebeni to honour its commitment to support the 

family after the 23-year-old final year Law student 

who was brutally murdered in August 2021.

Initiatives to support the family were first announced 

by the President of the Convocation, Advocate 

Andile Mini, during Nosicelo’s memorial service 

held by the university on 25 August. Mini said 

Exco members had pledged post-funeral support 

amounting to R150 000 to assist the family through 

their ordeal.

Conditions attached to the donation include support 

in establishing small businesses in areas of their 

interest and a three-month-long training programme 

on business enterprise development.

The family will also be provided with the necessary 

tools and equipment. The Executive has also roped 

in the services of the Corporative Development 

Centre (CDC) and the Small Enterprise Development 

Agency (SEDA).

According to Adv Mini, an amount of R50 000 was 

made available to the family for their immediate 

needs emanating from funeral expenses. “The 

remainder will be released upon completion of the 

scheduled skills development training. The family 

has since been receiving psycho-social support from 

the Department of Social Development which was 

also present in the meeting.”

He said a legacy scholarship named after Nosicelo 

Mtebeni envisaged for girl children from her 

community to study LLB at the University of Fort 

Hare is still under discussion.

“This is a perspective the Convocation wishes to sell 

to the University and no decision has been taken 

yet.”

Family spokesperson Mr Moeketsi Ntamane thanked 

the UFH convocation at large for the “undeserved 

and unusual” support.

>> Adv Andile Mini // during Nosicelo’s 
memorial service on 25 August 2021

“The spirit 
of Nosicelo 
shall never 
die while 
we live.” 
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By Professor Sakhela Buhlungu, 27 August 2021 
https://www.universityworldnews.com/post.php?...

>>

‘ENOUGH IS ENOUGH,’ SAYS VC 
AFTER STUDENT’S MURDER

The brutal and horrific death 
of one of our students, Nosicelo 
Mtebeni, on 19 August was a 
dark day in the history of the 
University of Fort Hare.

Nosicelo was a fourth- and final-year student from 

the town of Matatiele, about 450km from East 

London, where she studied, where she was killed 

and where her remains were found on the streets 

of the city. The university is in utter shock. We are 

in mourning.

As an institution, we have never experienced anything 

of this kind. The staff of the university, the senior 

management and the students, are condemning the 

brutality of Nosicelo’s death. Nobody deserves to 

die in such a horrific manner. There is something so 

wrong about our South African society.

We not going to finger point or apportion blame. 

But we pledge to uphold the memory of the student 

by fighting gender-based violence in all its forms.

This we will do through partnerships, by working 

together as students and staff, and as the 

community of Fort Hare. We will join hands with 

the municipality, provincial authorities and national 

authorities to address gender-based violence.

It is for this reason that we appeal to the authorities 

to work with us to look at the Quigney area of East 

London because of the students who live there.

Students are exposed, on a daily basis, to the horrors 

of violence, drunks, or murder. Everything that is 

wrong happens on the Quigney. And we say to the 

authorities, enough is enough. Let’s do something 

now. We are willing to work with anyone with ideas.

Gender-based violence

Exactly two years ago to the month, in 2019, we 

came together as a university community, stopping 

all activities for half a day in East London and Alice, 

where the University of Fort Hare’s campuses are, 

to launch and publicly make a statement of our 

position on gender- based violence. We adopted at 

that point the anti gender-based violence policy of 

the university.

And we’re very proud that, since then, we have made 

progress. But what has happened is that some of 

the incidents of gender-based violence take place 

outside of our control, outside of our campuses, 

outside of our residences.

And so it was in Nosicelo’s case. She lived in private 

accommodation in East London, which is not under 

the control of the university. This confirms that we 

need to expand the residential arrangements in East 

London that are owned by the university so that we 

have full control of them.

Nosicelo’s death is very personal to the university. 

We feel very deeply about what happened. It 

happened during August when South Africans 

observe Women’s Month. At the start of this month, 

we declared that this time for us is about honouring 

and celebrating visionary women.

We have done that and we have highlighted the 

achievements of these women, and we were excited, 

only for that to be sullied by this ghastly act. We 

remain in mourning.

We will honour Nosicelo’s memory with a memorial 

at the university. For the moment, we say: “Rest in 

peace, Nosicelo. We are saddened by your death. 

Our hearts are bleeding. Rest in peace.”

https://www.universityworldnews.com/post.php?story=20210826211011186
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In response to the scourge of Gender-Based Violence 

(GBV), the UFH Student Counselling Unit (SCU) 

hosted a virtual men’s dialogue in collaboration with 

the GBV Unit   to discuss possible interventions in 

the fight against GBV.

The panel discussion titled: GBV and Patriarchy was 

held on 23 September. The men who honoured the 

invite to deliberate on this heavy topic included:

Mr Lufuno Tshikhudo  

- UFH Dean of Student Affairs

Prof Jabulani Kheswa  

- UFH Head of Psychology Department

Mr Sithenkosi Lungisa  

- UFH PhD candidate and Lecturer

Mr Lulama Nombola  

- UFH Social Worker (SCU)

Mr Bizo Bomela  

- UKZN Gender Studies Masters Candidate

The session happened when the university 

community and the nation was still reeling in shock 

over the brutal killing of Nosicelo Mtebeni, a UFH 

final-year law student, and many other GBV and 

femicide related killings.

Speaking at Nosicelo’s funeral, the Minister of 

Higher Education, Dr Blade Nzimande made a call 

to action to highlight the role that all men should 

play in challenging and changing toxic masculinity. 

He said: “Our most critical job is to teach the next 

generation of men to do better. We must stop these 

senseless killings of women.”

Opening up the floor, Acting SCU Director, Ms 

Thobeka Msengana, said the dialogue was a 

discussion whose time has arrived.

“After GBV was declared a second pandemic by the 

President, there was a national cry that men were 

silent. Following the death of Nosicelo and many 

other incidents, we felt that we needed to have 

such discussions. I am pleased that UFH men and 

the other panel members heeded the call to speak 

up against GBV.”

First to deliberate was Prof Jabulani Kheswa. He 

started his presentation by reflecting on cases 

of GBV in institutions of higher learning world-

wide and spoke at length about the link between 

patriarchy and GBV.

“Patriarchy and GBV have robbed women of 

occupying space in the corporate world and even 

in political spaces. For long, women have been told 

that their place was in the kitchen. It is important for 

men - especially at universities - to mobilize and put 

an end to this.  It has a dire psychological impact on 

women,” said Prof Kheswa. 

Mr Lufuno Tshikhudo said the session was critical 

because this is a serious pandemic. The Dean 

based his contribution on theoretical work and his 

own experience. He explored possible roots of the 

scourge.

“There is quite a number of reasons that can 

be flagged as the cause of GBV. Other than the 

culture that can be linked to patriarchy, we also 

have matters of religion, personality disorders and 

substance abuse.”

Bringing the matter to the university, Mr Tshikhudo 

said while the institution is working towards officially 

establishing a GBV unit, the fight should go beyond 

our campuses. 

“If patriarchy and culture contribute to GBV, then 

it is a result of our own upbringing. It naturally 

suggests that we need to come up with a plan to 

make a change in our families and communities.”

Mr Sithenkosi Lungisa said it was crucial that we do 

not abstract GBV from the societal challenges we 

face as a nation.

“The National Development Plan - Vision 2030 

outlines inequality, poverty and unemployment as 

the triple challenges that underpin and face our 

country. If we do not address these imbalances 

which have been constructed by our past as South 

Africans, we will continue experiencing incidents of 

GBV.”

UFH HOSTS MEN’S DIALOGUE 
ON GBV AND PATRIARCHY

// Mr Lufuno Tshikhudo // Prof Jabulani Kheswa 

Sharing his own conceptions on the topic, Mr 

Bizo Bomela said: “The consequences of colonial 

injustices tempered with African people and led 

to African women being relegated to play second 

fiddle and men turned into superiors. These gender 

equalities affect the way of life of African people. 

Women, who are the backbone of society, no longer 

know their status which was equivalent to men prior 

to colonization.”

Last to engage the audience was Mr Lulama 

Nombola who shared his understanding of the 

relationship between GBV and patriarchy. He also 

shared some of the initiatives by the SCU, such as 

the Res Talks, where members from the SCU go 

into student residences to talk to students about an 

array of social issues.

The presentations were followed by a heated Q&A 

session which was facilitated by Mr Simnikiwe 

Maqamfana.

Ms Msengana said the discussion was the first 

of many discussions to challenge the status quo 

around GBV. “We are starting a new culture, where 

GBV discussions are not only led by women but also 

by men.”

// Mr Sithenkosi Lungisa // Mr Lulama Nombola // Mr Bizo Bomela 

“If patriarchy and culture contribute to GBV, then it is a 
result of our own upbringing. It naturally suggests that 
we need to come up with a plan to make a change in 
our families and communities.”
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SARCHI CHAIR IN SEXUALITIES, GENDER 
AND QUEER STUDIES SPEARHEADS 
INCLUSION AND DIVERSITY PROJECTS 
ON CAMPUS

Prof Zethu Matebeni, SA’s first recipient of the South 

African Research Chairs Initiative (SARChI) Chair in 

Sexualities, Genders and Queer Studies, has initiated 

several projects that seek to promote the inclusion, 

diversity and visibility of students with diverse sexual 

identities and sexual orientation on campus.

The inspiration for this new Chair was prompted by 

the lack or limited research on queer studies that 

focus on localized knowledge that speaks to different 

areas and contexts within the African continent.  As 

part of its objectives, the Chair develops three pillars 

of knowledge creation through methodological 

approaches, theoretical approaches and activist-

scholarship.

These projects include the Queer Ambassadors 

which hosted the university’s first-ever Pride March, 

The Afrika Reading Club (ARC) and Words That 

Heal and have been developed in conjunction with 

the Researchers from the Chair’s office, Dr Bellita 

Banda (Researcher) and Mx Wenzile Khumalo 

(Assistant Researcher).

The Chair also has collaborative ventures with the 

SARChI Chair in African Feminist Imaginations and 

the Centre for Women and Gender Studies at the 

Nelson Mandela University.

Dr Banda expanded on the projects:

The Afrika Reading Club (ARC)

This is a monthly interdisciplinary reading group. The 

project seeks to familiarize and introduce people 

to some of the concepts and existing works in the 

field of Sexualities, Gender and Queer Studies. The 

monthly reading group ensures that there is an 

ongoing space of engagement and lively debates 

around some of the challenging issues around 

sexuality and gender in the continent.

Currently, the club members are reading Female 

Fear Factory by Prof. Pumla Dineo Gqola (MF Books, 

2021) Other titles lined up include The Social and 

Political Thought of Archie Mafeje by Dr Bongani 

Nyoka (Wits Press 2020), Prof Kopano Ratele’s The 

World Looks Like This From Here (Wits Press, 2019).

Words That Heal

This initiative is unique and a first for the university. 

Every week, the office comes up with a word, 

translated in different African languages and 

accompanied by a befitting quote. For example: 

Kuporesa/ Ukuphilisa/ Iwosa; 

Ubuntu – humanness/ Umunthu/ Utu/ Gimuntu;   and 

Love Love/ uthando/ lerato/ upendo. 

The ‘Words that Heal’, seek to address some of 

the most pressing educational and social issues 

facing UFH students today. It also seeks to highlight 

the importance of resisting sexism, homophobia, 

transphobia, biphobia and patriarchy, and all other 

forms of oppression by showing Ubuntu and loving 

one another.

Queer Ambassadors

Queer Ambassadors are a group of postgraduate 

and undergraduate students with diverse sexual 

identities and sexual orientations as well as their 

allies.  The Queer Ambassadors meet at least once 

a month. The group focuses on developing positive 

personal relationships and improving the campus 

climate and safe spaces for LGBTQ students. For the 

first time, the Queer Ambassadors celebrated Pride 

Day on the 29th of October 2021.

According to Dr Banda, one of the Chair’s major 

research project title: “Supporting LGBTQ students 

in Rural Universities in South Africa: Towards 

promotion of diversity, inclusion and visibility” is 

currently going through ethical clearance. “The idea 

came about when we did our ground research and 

saw that rarely do universities make mention or 

recognise sexual orientation or gender identities of 

LGBTQ students especially in rural universities. While 

South Africa has made huge strides in its protection 

of the rights of LGBTQ persons, within the university 

spheres the promotion and protection of their 

human rights as sexual minority persons continue 

to be compromised due to prevailing heterosexist 

systems.”

“Given the myriad concerns raised on how LGBTQ 

students remain segregated in rural university 

contexts, particularly in the Eastern Cape Province, 

where issues of traditional beliefs, culture, and 

religion are deeply engrained; this project aims 

to unravel the untold stories of LGBTQ students 

with the aim of working towards the promotion of 

diversity, inclusion and visibility within university 

spaces,” explained Dr Banda.

Prof Zethu thanked the various university 

departments for their relentless support, especially 

the Postgraduate Office and Institutional 

Advancement. “It has only been a few months at 

the university, but we have managed to cover a 

lot of ground and started making way towards an 

inclusive environment for LGBTQ students and 

staff,” she said.

Khumalo said: “A puzzle cannot be complete if there 

is a missing piece. The Chair was the missing piece 

at Fort Hare and it has brought with it a sense of 

belonging for the LGBTQI students while creating 

ways and means of educating the university 

community that life as we know it is not restricted 

to just binary genders – male and female. We are 

embracing diversity in sexualities and genders and 

headed in the right direction as the university.”

“We are embracing diversity in sexualities 
and genders and headed in the right 
direction as the university.”
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SRC DONATES 
3000 PACKETS 
OF SANITARY 
TOWELS TO 
UFH STUDENTS

The Institutional Students Representative 

Council (ISRC) went into overdrive when it 

donated about 3000 packs of sanitary towels to 

female students on both Alice and East London 

campuses on 10 and 11th February 2021.

The initiative started on the Alice campus where 

students collected packages that were packed 

in beautifully decorated gift bags. The drive 

proceeded to the East London campus the 

following day.  Here, the SRC went the extra-

mile, delivering the gift packs to students at 

their residences. Each pack contained extra 

goodies such as a chocolate bar, hand sanitizer 

and a keyholder.

“Our plan is to sustain 
this as an ongoing 
SRC legacy project 
and we are looking 
into attracting more 
helping hands.  We 
are proud of our 
university.”
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Five players from the  
Springbok Women’s Squad that 
toured Europe in November are 
former and current UFH Baby 
Blues players. 

They are:

• Nolusindiso Booi (C)

• Zintle Mpupha

• Unam Tose (currently playing for Baby Blues)

• Chumisa Qawe and

• Lusanda Dumke

Tose, the 3rd year Human Movement Science student 

hails from Tsholomnqa, outside East London.

The 21-year-old who plays the position of a scrum 

half was introduced to rugby at age 11. Her first game 

was against a team of boys, as a result when she was 

selected to play for the Border under-13 team, talent 

scouts mistook her for a boy. “After selecting me 

they realized I was a girl, unfortunately, I could not 

play for the team. However, they were kind enough 

to find a girls’ team that I could play for.”

As the years progressed, so did her rugby career.  

From 2013- 2016, Tose played for Border under-16 

and moved to the under-18 squad for two years.

Her big break came in 2019, when after a great 

season playing for Border First Team, she was 

called-up to the Springbok team and got her first 

cap against Spain. In addition to being called-up, 

Tose who was 19-years-old at the time was also 

made vice-captain in a match against Scotland.  

Commenting on her selection, she said:  “There 

are many talented Rugby players in South Africa, 

being selected proves to me that I contribute to that 

talent. I am grateful to be part of this team.”

Tose thanked her family, friends and coaches for 

believing and supporting her. “Most importantly I 

am grateful for people like Prof Maya van Gent (HMS 

HOD) who have helped me find and maintain a 

balance between studying and playing professional 

rugby.”

BABY BLUES PLAYERS SELECTED 
FOR SPRINGBOK WOMEN’S RUGBY 
EUROPEAN TOUR

“Most importantly I am grateful for 
people like Prof Maya van Gent (HMS 
HOD) who have helped me find and 
maintain a balance between studying 
and playing professional rugby.”

SPORTS NEWS
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University of Fort Hare alumna, Zintle Mpupha has 

become the second South African female rugby 

player to secure a deal in Europe after being signed 

by English club Exeter Chiefs.  

Mpupha graduated from UFH with a Bachelor 

of Health Sciences in Human Movement Science 

Degree.

According to ClubRugby SA News, the Springbok 

Women’s centre has clinched a one-year deal with 

English club Exeter Chiefs, making her the second 

South African female player to pen a professional 

deal in Europe - a move that was welcomed by SA 

Rugby. 

The versatile Mpupha, who has played in seven Tests 

for the Springbok Women since her international 

debut in 2018, will become the first woman from 

South Africa to take up a professional contract in 

the Allianz Premier 15s.

Mpupha - a former captain of the Springbok Women’s 

Sevens team at the Commonwealth Games and 

Rugby World Cup Sevens tournaments, also in 2018 

– will hit the English club scene in scintillating form, 

having recently scored a record four tries in a Test 

when South Africa defeated Kenya in Stellenbosch 

in August.

Earlier in the season, she was also in fine form for 

her provincial side, DHL Western Province, who 

made the finals of the SA Rugby Women’s Premier 

Division.

Mpupha will not be lost to the Springbok Women’s 

team however, as her contract enables her to 

fulfill her national commitments, including the 

forthcoming November tour to Europe, and she 

will be available for selection to next year’s Rugby 

World Cup in New Zealand.

The contract underlines the growing prominence of 

women’s rugby in the global sporting landscape and 

the playing opportunities provided by SA Rugby, as 

Mpupha follows in the footsteps of Babalwa Latsha, 

who joined a club in Spain on a professional contract 

in 2020 – reports ClubRugby SA.

The one year contract has been welcomed by SA 

Rugby’s High Performance Manager for Women’s 

Rugby, Lynne Cantwell, and Springbok Women’s 

coach, Stanley Raubenheimer.

“Exeter Chiefs is big step for Zintle and helps 

take South African rugby another step closer to 

understanding and experiencing what the elite 

women’s game can look like,” Cantwell said.

“The women’s 15s game is growing in South Africa, 

with each province making ground towards a more 

professional set up. More competitive games and 

creating performance environments that support 

the players athletic and skills development will help 

accelerate standards across the 15s and 7s games.

“She is one of our role models in the women’s game 

and to have her recognized on a global scale is 

great. Her performances in England should also be 

a good advertisement of the talent we have in South 

Africa.”

Raubenheimer also welcomed the move: “Players 

need time on the field to develop and this will be 

great for Zintle and ultimately, for our national team.

“We have seen how our players progressed when we 

extended our Women’s Premier Division to a double 

round and I have no doubt that Zintle will become a 

very popular and valuable player to Exeter. We wish 

her the best of luck and we know she will benefit 

from the experience of playing at that level.”

Mpupha, who also played represented South Africa 

in cricket was very excited about the new challenge 

awaiting her.

“I am honoured that Exeter think I will fit into their 

style of rugby very well, but ultimately, getting an 

opportunity to play overseas has always been one 

of the dreams in my rugby career, and I guess it has 

come now,” she said.

UFH ALUMNA MAKES HISTORY AS 
SECOND FEMALE RUGBY PLAYER 
TO SECURE EUROPEAN DEAL

“The opportunity to 
actually compete 
against the best in 
world, to learn and to 
experience how it is to 
play at a higher stage 
will aid so much to my 
development.”

“I will be tested in different conditions, one of them 

being the weather, but that is one of the things I 

can’t control really. I am hoping for a lot of game 

time as that will make me grow as a player.

“The opportunity to actually compete against the 

best in world, to learn and to experience how it is 

to play at a higher stage will aid so much to my 

development.”

Mpupha thanked SA Rugby and DHL Western 

Province and said she hopes the stint in England 

will strengthen her claim to a spot to New Zealand 

next year.

“I will still be up for selection for Tests that Springbok 

Women will be playing in preparation of the World 

Cup and hopefully I will be able to give something 

back to the team from that perspective,” Mpupha 

said.

“I am grateful to SA Rugby for broadcasting our 

provincial games, for the first time ever – I don’t 

think opportunities such as these would have come 

up if we weren’t seen everywhere. Hopefully this will 

draw attention and open more doors for the other 

South African female players too.

“Also, if it wasn’t for WP which helped with training 

fields, gym, top class coaching and amazing 

teammates, we would not have been able to 

perform, so I am grateful and thankful. This is really 

not for me alone, but I hope it brings hope to any 

other girl who would want to get an opportunity to 

play overseas.”

Source: SA Rugby welcomes stint in England 
for Mpupha (clubrugbysa.com)

https://www.clubrugbysa.com/post/sa-rugby-welcomes-stint-in-england-for-mpupha
https://www.clubrugbysa.com/post/sa-rugby-welcomes-stint-in-england-for-mpupha
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UFH 
BODYBUILDING 
CHAMP PLACES 
7TH IN THE WORLD

UFH Bodybuilding Champ, 
Ayabulela Marulumba made 
it to the top 10 in the World 
Bodybuilding Championship held 
in Spain in November.

Marulumba, an Agricultural Extension Honours 

student, represented SA in the Up to 70 kg 

category. 

Born and raised in Lusikisiki (Eastern Cape), 

Marulumba secured his spot in the world 

championship after coming out victorious in the 

provincial and national legs of the competition.

Nationals that were held in Johannesburg on 1-3 

October.

The beaming 24-yearld old could not contain 

his excitement as he prepared to wear his Green 

and Gold SA colours.

“I am now called Champ! – A title that I have 

rightfully earned after winning the SA Champs.

I am grateful for the financial and unwavering 

support from the UFH Sports Department 

throughout my journey. I would also like to thank 

my coach, Chris Nguta for always believing in 

me and SSA Supplement for the sponsorship. 

This is the highlight of my bodybuilding career.”

He was placed 7th out of 27 contestants from 

around the world.

Thank you for flying the SA and UFH flag high!!

HMS GRADUATES APPOINTED AS 
STRENGTH AND CONDITIONING COACHES 
AT FOUR SA CRICKET FRANCHISES
Of the 15 cricket franchises in South Africa, four have entrusted their players’ 
Strength and Conditioning in the hands of UFH Human Movement Science 
graduates.  The Forterians are:

Nandile Tyali – Head of Strength and Conditioning at Imperial Lion Cricket, and 

Powerade National Academy Squad. Tyali graduated with a Bachelor of Health 

Sciences in Human Movement Science (Hon) in 2012. “I am living my dream. I feel 

good and valued. Much of the credit goes to the foundation I received from UFH. 

What I learned from the university as a student, is actually what is happening in 

the real world. Fort Hare prepared me for what I am today,” said Tyali.

Shannon Musto - Strength and Conditioning coach at South Western Districts 

(SWD) Cricket. Musto holds a Bachelor of Health Sciences in Human Movement 

Science obtained in 2013.  Announcing Musto’s appointment earlier this 

month, Mr Albertus Kennedy, SWD Chief Executive Officer said: “Shannon’s 

credentials, skills and experience speaks for itself and together with his work 

professional work ethics he will be an asset for SWD Cricket.”

Laden Gamiet - Strength and conditioning coach at Boland Cricket. Gamiet 

graduated with a Bachelor of Health Sciences in Human Movement Science 

(2014) and is currently pursuing his Masters in Health Sciences at UFH. In 

an interview with ClubCricketSA, Gamiet said he aims to make a significant 

contribution at Boland.

Shannon Graham - Strength and conditioning coach at EC Iinyathi. Graham 

obtained a Bachelor of Health Sciences in Human Movement Science from UFH 

in 2016.  He said: “The degree from UFH and the Fort Hare Cricket Academy 

on the Alice Campus gave me the tools to carve my future in the cricket and 

sports industry. Today I am still involved in the academy as a professional. I 

am grateful and have great respect for Prof Maya van Gent for her passion to 

develop HMS students. She is a powerhouse.”
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University of Fort Hare 
Merchandise Catalogue
Now Available

Click here to view catalogue

https://www.ufh.ac.za/sites/default/files/UFH-Merchandise-Catalogue-Oct-2021.pdf
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