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Let	me	take	this	opportunity	to	welcome	all	ears	to	the Voice of  

Fort	Hare	and	invite	you	to	sound	a	voice	of 	reasoning	for	us	to	

be	heard.	We	have	decided	hopefully,	not	against	the	will	of 	the	

people	to	change	from	Varsity	Vibes	to	the Voice.

	A	new	name	that	lives	to	the	full	meaning	of 	it,	an	expression	of 	

what	all	components	of 	the	university	say,	positively	and	con-

structively	to	build	a	modern	university	where	the	voice	of 	all	

members	of 	the	institution	sounds	equal	regardless	of 	position.

At	the	age	of 	99	and	one	to	go	before	the	University	of 	Fort	Hare	

reaches	its	biggest	milestone,	hundred	years	of 	existence	and	

having	sailed	stormy	waters.

As	we	slowly	advance	towards	2016,	new	meanings	are	to	be	

found	as	a	true	evolving	institution	of 	higher	learning.	Our	basis	

for	survival	has	always	been	teaching,	learning,	research	and	

community	work	and	I	do	not	doubt	that	we	have	led	and	others	

followed	hence	by	no	means	shall	we	lose	sight	of 	excellence	in	

the	future.

YES	we	pride	ourselves	of 	the	role	we	have	played	in	the	past	in-

cluding	the	texture	of 	the	political	figures	for	the	African	continent	

in	the	last	ninety	nine	years	and	2016	moving	forward	should	give	

us	a	new	look	through.

New	academic	programs	like	the	Maritime	Studies,	Veterinary	

Science,	Tourism	and	Hospitality,	Occupational	Health,	Physi-

ological	and	Speech	Therapy	making	full	use	of 	our	campus	at	

the	coast	not	suggesting	otherwise	about	our	heritage	campus.	

The	world	is	looking	at	us	and	upon	us	to	give	direction	but	this	

time	more	should	be	coming	from	attractive	curricular	that	talks	

to	both	the	needs	of 	the	market	and	societal	development.
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K
imberly	benefitted	from	a	well-re-

sourced	public	schooling	system	with	

teachers	in	the	early	1970’s	playing	

around	with	public	schooling	peda-

gogy,	but	was	into	maths	and	science	

and	grappling	with	how	to	make	sense	

of 	a	world.

		When	she	left	home	she	did	not	know	what	to	study	but	

was	sure	that	she	would	not	study	history.	Ironically	she	

emerged	from	university	with	a	degree	in	African	history,	

along	the	way	she	got	deeply	drawn	into	anti-apartheid	

struggle	that	mobilised	and	edu-

cated	many	students	in	higher	

education	across	the	world	dur-

ing	that	period.		

The	struggle	defined	how	she	

saw	and	understood	the	world.		

As	young	activist,	a	professor	

pulled	her	aside	and	told	her	that	

if 	she	was	going	to	get	anywhere	

with	politics	she	had	to	read	and	

it	turned	out	that	this	professor	

had	studied	with	AC	Jordan.

Who	as	a	young	graduate	student	

in	Wisconsin,	learned	isiXhosa,	and	planned	to	write	his	

doctoral	work	from	Fort	Hare	on	the	revolutionary	intel-

lectual	traditions	of 	the	Eastern	Cape	in	the	19th	and	20th	

centuries.	

But	he	was	never	allowed	in	the	country,	Kimberly	slowly	

found	herself 	taken	in	by	the	power	of 	African	history,	its	

past	and	its	contemporary	struggles.	She	later	came	to	

South	Africa	in	1990	and	worked	within	the	Congress	of 	

South	African	Trade	Union.	

Through	the	first	democratic	election,	where	she		ulti-

mately	landed	at	the	University	of 	Fort	Hare	and		com-

pleted	her	doctorate	considering	pedagogical	innovations	

in	first	year	undergraduate	studies	hence	completing	the	

journey	for	the	professor	she		spoke	about.

Kimberly	is	the	Executive	Director	of 	the	Nelson	Mandela	

Institute,	within	the	Faculty	of 	Education	at	the	University	

of 	Fort	Hare.	Its		primary	ambition	is	to	work	in	long	term	

partnership	with	rural	teachers	and	learners,	building	

isiXhosa	based	bi-lingual	primary	

school	classrooms	that	work.

It	is	an	honour	to	be	nominated	

to	sit	on	the	Council	for	Higher	

Education,	the	majority	of 	children	

in	our	nation	are	systematically	

denied	a	chance	of 	participat-

ing	(and	succeeding)	in	higher	

education.

	“I	concerned	about	whether	

universities	as	we	enact	them	are	

accessible	or	meaningful	to	rural	

and	working	class	children	and	

their	communities”.		

She	is	also		interested	in	the	interrelationship	between	

teaching,	research	and	socially	engaged	scholarship,	

particularly	concerned	at	the	moment	about	the	teaching	

project	and	the	classroom	sizes	are	getting	larger	which	

leads	to	less	intensive	contact	between	students	and	

lecturers.	

KIMBERLY TO JOIN 
THE COUNCIL OF 
HIGHER 
EDUCATION
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T
he	school	of 	health	sciences	hosted	a	policy	

seminar	with	the	Albertina	Sisulu	Executive	Leader-

ship	Programme	in	Health	(ASELPH),	which	is	a	

programme	in	partnership	with	the	University	of 	

Pretoria	and	the	Harvard	school	of 	Public	Health.

This	partnership’s	aim	is	to	transform	the	South	African	Health	

system	and	it	was	launched	in	2013	to	meet	the	needs	of 	the	

leaders	and	the	service	delivery	level	managers	in	the	coun-

try’s	health	system.

Dr.	William	C	Hsiano,	is	the	Chairperson	in	the	Harvard	school	

of 	Public	Health,	said	that	“twenty	percent	of 	South	Africans	

have	the	medical	insurance	and	eighty	percent	of 	the	popula-

tion	does	not	and	depend	on	public	health”.

Hsiano	has	conducted	health	financing	and	health	system	

studies	for	more	than	three	decades	and	his	current	research	

focuses	on	developing	an	analytical	model	for	diagnosing	the	

causes	of 	success	and	failures	of 	the	national	health	system.

He	went	on	to	say	that	most	British	countries	use	the	National	

Health	Service	(NHS)	and	the	public	facilities	are	funded	by	the	

government	like	in	South	Africa.	

Patients	have	the	bill	of 	rights	and	the	National	Health	Insur-

ance	is	not	to	give	the	patients	the	bill	of 	rights	because	the	

budget	is	decided	by	the	government.

National	Health	Insurance	was	designed	to	take	away	the	

finances	in	health	systems	because	money	follows	the	patients	

and	this	forces	the	public	servants	to	give	good	service.

	He	also	went	on	to	say	that	the	South	African	health	care	sys-

tem	is	currently	uses	National	Health	Systems	but	now	they	are	

transforming	into	National	Health	Insurance.

The	country	has	had	some	short	comings	because	of 	inequity,	

inadequate	funding,	misallocations,	poor	management	and	

inefficiency	of 	public	health	services.

Hsiano	also	emphasised	that	the	National	Health	Insurance	will	

strengthen	primary	health	care	and	public	hospitals	to	improve	

the	quality	of 	health	services	in	South	Africa.

STRENGTH
ENING 

By	Phumela	Msolo

HEALTH	SYSTEMS	FOR NHI
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U
niversity	of 	Fort	Hare	Alumni	Awonke	

Tshefu	has	been	awarded	the	Man-

dela	Washington	fellowship	to	spend	

6months	in	the	United	States.

The	Mandela	Washington	Fellowship	is	

the	flagship	program	of 	the	President’s	

Young	African	Leaders	Initiative	(YALI)	

and	embodies	President	Obama’s	com-

mitment	to	invest	in	the	future	of 	Africa.	

		The	first	class	of 	Mandela	Washington	Fellows	arrived	in	June	

2014	for	six	weeks	of 	intensive	executive	leadership	training,	

networking,	and	skills	building,	followed	by	a	Presidential	Sum-

mit	in	Washington,	D.C.	

		Through	this	initiative,	young	African	leaders	gain	the	skills	

and	connections	they	need	to	accelerate	their	own	career	

trajectories	and	contribute	more	robustly	to	strengthening	

democratic	institutions,	spurring	economic	growth,	enhancing	

peace	and	security	in	Africa.		Selected	Mandela	Washington	

Fellows	should	be	prepared	for	an	academically	and	profes-

sionally	challenging	program.

The	Fellowship	is	designed	to	encourage	and	foster	the	ingenu-

ity,	confidence,	passion,	and	commitment	of 	the	next	genera-

tion	of 	African	leaders.		It	offers	young	leaders	an	unparalleled	

opportunity	to	meet	and	share	ideas	with	some	of 	America’s	

dedicated	leaders	from	community	organizers	to	the	President	

of 	the	United	States.		

The	Mandela	Washington	Fellowship	will	challenge	precon-

ceived	ideas	and	open	new	horizons	for	those	who	embrace	

the	experience.

Tshefu	Awonke	came	to	the	University	of 	Fort	hare	back	in	

2008	to	pursue	his	studies	of 	the	Bachelor	of 	science,	as	a	

simple	village	boy	who	had	never	left	the	borders	of 	the	East-

ern	Cape	as	he	spent	all	his	life	in	a	small	village	of 	Nonibe	

location	in	King	William’s	Town	where		he	grew	up	being	raised	

by	a	single	parent	in	the	form	of 	his	late	grandmother.

	With	the	hope	of 	making	his	mark	in	the	world,	Tshefu	went	

on	to	establish	himself 	as	a	high	achieving	student,	he	passed	

his	metric	with	4	straight	distinctions,	and	accumulated	over	20	

distinctions	for	his	undergraduate	studies	majoring	in	chemistry	

and	computer	science	at	the	University	of 	fort	hare.

		In	2011	Awonke	was	awarded	the	Abe	Bailey	travel	bursary	

among	20	other	students	chosen	from	all	universities	across	

South	Africa	to	spend	time	in	the	United	Kingdom	on	a	leader-

ship	program,	where	he	visited		London,	Oxford	and	Cam-

bridge	Universities.

And	in	2013	he	was	selected	as	one	of 	the	top	young	scientists	

by	the	Nation	Research	Foundation	of 	South	African,	they	were	

sent	to	Russia	to	learn	different	Scientific	research	instruments	

at	the	Joint	Institute	for	Nuclear		Research(JINR).

The	following	year	Tshefu	made	history	by	being	the	first	South	

African	student	at	the	University	of 	Fort	hare	to	be	awarded	

the	Mandela	Rhodes	Scholarship,	a	prestigious	scholarship	

that	was	supported	by	the	late	president	Nelson	

Mandela.	Tshefu	has	also	received	bursaries	

from	the	Industrial	Development	Cooperation	

(IDC)		and	the	Sasol	Inzalo	foundation	for	his	

studies.	

Awonke	attributes	all	his	success	to	his	

grandmother	a	woman	who	helped	raise	

him.		Tshefu	asserted	that	“I	owe	the	best	

in	me	to	my	grandmother,	who	despite	

the	fact	that	she	had	too	many	of 	her	own	

dreams	denied,	deferred	and	destroyed,	

she	instilled	in	me	that	I	could	have	dreams	

and	I	had	the	responsibility	to	make	those	

dreams	come	true.

My	grandmother	used	to	put	off 	

buying	groceries	for	our	family	so	

that	I	could	afford	a	maths	textbook	

and	through	those	maths	textbooks	I	

was	able	to	become	the	first	member	of 	my	

family	to	ever	receive	a	university	degree”	an	

achievement	I	owe	to	my	late	grandparents.

Tshefu to meet 
President  Barack Obama

Grandmother instilled in me that I 
could have dreams and I had the 

responsibility to make those 
dreams come true



COLONIAL 
MONUMENTS 
    IN	POST-APARTHEID	SOUTH	AFRICA 

THE	MEANING	OF 

T
he	remonstrations	

by	University	of 	

Cape	Town	stu-

dents	pertaining	

to	the	presence	of 	

Cecil	John	Rhodes	

statue	at	a	public	

institution	of 	higher	learning	has	raised	

questions	about	the	meaning	of 	colonial-

era	monuments	in	postcolonial	South	

Africa.		What	started	as	little	noises	by	

black	students	(supported	of 	course	

by	all	liberally	minded	sections	of 	the	

university	community)	has	sparked	a	

nation-wide	cultural	movement	which	

compels	all	South	Africans	to	take	a	fresh	

look	at	the	political	meaning	of 	colonial-

era	monuments.

What	do	colonial	era	monuments	mean,	

what	do	they	stand	for?		In	the	context	of 	

post-colonial	South	Africa	these	monu-

ments	might	remind	blacks	and	Africans	

in	particular	about	the	wars	of 	dispos-

session	fought	in	the	past	and	their	con-

sequences	for	the	majority.		This	is	why	

the	Rhodes	statue	has	sparked	a	political	

uproar	amongst	all	liberally	oriented	

formations	at	UCT.		Following	the	public	

discontent	by	black	students	at	the	Rho-

des	statue	has	finally	been	removed	from	

the	university	premises.		

In	Tshwane	and	Nelson	Mandela	Bay	

statues	have	been	vandalised	in	turn	

triggering	responses	from	various	sec-

tions	of 	the	society.		The	Minister	of 	Arts	

and	Culture	said	that	whilst	communities	

had	the	right	to	demand	the	removal	of 	

demeaning	colonial	symbols	from	the	

public	eye,	the	minister	urged	the	com-

munities	to	use	legal	channels	to	achieve	

this	objective.		Anti-apartheid	lawyer	

and	human	rights	campaigner	advocate	

George	Bizos	echoed	the	same	senti-

ment.

Afriforum,	a	pro-Afrikaner	civil	society	

group	has	called	upon	all	South	Afri-

cans	to	respect	all	political	and	cultural	

symbols	in	South	Africa.		In	general	the	

black	community	has	not	advanced	an	

organised	position	on	this	matter.		I	think	

it	is	important	for	traditional	leaders,	

civic	organisations,	street	committees	

and	churches	amongst	others	to	take	up	

this	debate	regarding	the	meaning	and	

importance	of 	public	monuments.		The	

debate	should	go	beyond	desecrating	

colonial	symbols	to	ask	questions	about	

how	the	victims	of 	apartheid	and	colo-

nialism	should	use	public	monuments	to	

express	their	identity	and	to	celebrate	

their	contribution	in	the	making	of 	own	

history.		

In	the	Eastern	Cape,	I	think	the	University	

of 	Fort	Hare	should	play	a	significant	role	

regarding	the	contemporary	meaning	

of 	public	monuments.		In	places	like	the	

University	of 	Fort	Hare,	public	education	

initiatives	should	be	established	to	edu-

cate	society	at	large	about	the	meaning	

and	significance	of 	public	monuments.		

This	also	could	present	an	opportunity	to	
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T
he	University	ac-

counting	department	

is	commonly	known	

as	the	Nkuhlu	depart-

ment	bearing	its	

name	from	Professor	

Wiseman	Nkuhlu,	who	

was	the	first	black	

person	to	qualify	as	a	charted	account-

ant	in	1976.

Fort	Hare	is	the	first	previously	disad-

vantaged	institution	to	be	accredited	by	

the	South	African	Institute	of 	Charted	

Accountants	in	2007	and	the	depart-

ment	has	matured	into	taking	its	place	

amongst	institutions	that	have	been	ac-

credited	many	years	before.

The	department	has	followed	in	Nkuhlu	

traits	by	producing	black	charted	ac-

countants	where	from	the	33	students	

who	obtained	their	post	graduate	

diplomas	in	2014,	29	of 	them	passed	

the	South	African	Instituted	of 	Charted	

Accountants	(SAICA)	initial	test	of 	com-

petence	(ITC)	examination	which	was	

written	in	January	this	year.

SAICA	has	a	number	of 	initiatives	to	

transform	the	demographic	composition	

of 	chartered	accountancy	profession.	

Nationally	black	South	Africans	made	up	

31%	of 	the	candidates	writing	the	ITC,	

and	Fort	Hare	45%	black	South	African	

candidates	who	have	achieved	an	eighty	

seven	percent	pass	rate.

This	is	an	88%	pass	rate	which	is	above	

the	national	average	of 	82%	for	candi-

dates	attempting	this	exam	for	the	first	

time	and	has	improved	from	last	year’s	

percentage	of 	77%	of 	25	candidates.

These	statistics	show	an	increase	of 	

over	30%	in	the	number	of 	candidates,	

indicating	that	the	accounting	class	is	

growing	while	maintaining	the	very	high	

Fort	Hare	University	standards.

The	Head	of 	Department	of 	the	Nkuhlu	

department	of 	accounting	Ntombi	Mn-

conywa	said	“my	heart	is	full	of 	praise	

to	the	almighty	for	such	an	outstanding	

performance	by	our	students	and	staff 	

members	at	large,	especially	at	this	

stage	where	UFH	will	be	celebrating	her	

centenary”

The	Nkuhlu	department	will	be	hosting	

an	international	accounting	conference	

in	July,	where	Professor	Lana	Weldon	

from	the	department	is	the	chairperson	

of 	the	South	African	Association	Ac-

counting	Association.

UFH 
ACCOUNTING 
DEPARTMENT CELEBRATING 
SUCCESS

By	Phumela	Msolo
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M
r	Patric	Srayi	recently	re-

tired	from	the	university	

of 	Fort	Hare	after	thirty	

five	years	working	at	the	

University	of 	Fort	Hare	

and	will	be	remembered	for	preserving	

order	in	whatever	job	he	did	and	bring-

ing	calmness	over	confusion.

He	has	shared	all	the	knowledge	that	

he	has	gained	over	the	years	and	has	

thought	his	colleagues	everything	that	

they	did	not	know	about	the	I.T.S	.

“One	of 	the	things	that	I	have	learnt	and	

grateful	for,	from	the	institution	of 	Fort	

Hare	is	computer	skills,	inter-relations	

and	the	experience	I	got	from	working	

with	people”.		He	also	went	on	to	urge	

Fort	Hare	University	to	go	forward	and	

produce	more	leaders.	

Upon	his	retirement	he	has	dedicated	

his	time	to	a	farming	project	that	he	was	

involved	in	and	recently	started	a	chicken	

project	as	well.

Mr	Srayi’s	employment	trail	shows	that	he	

contributed	enormously	to	the	institution	

by	being	loyal	up	until	he	had	to	leave	

the	institution	and	will	be	remembered.

His	employment	trail	is	as	follows:

•	He	started	working	at	Fort	Hare	on	the	

March	01	1980-	January	21,	1993	as	a	

casual	worker	at	the	stores	department.

•	In	1994	he	was	employed	as	a	stores	

officer.

•	In	1995-1997	he	worked	as	a	principal	

Administration	officer	at	stores	and	got	

retrenched	after	that.

•	On	the	January	22,	1998-30June	1999	

he	worked	as	an	acting	faculty	adminis-

tration	officer	in	the	faculty	of 	science.

•	On	the	July	01	1999	he	was	employed	

as	a	temporary	worker	as	an	admissions	

clerk	in	student	administration.

•	On	January	01,	2001	-	December	31,	

2002,	he	again	worked	as	an	acting	fac-

ulty	administration	officer	in	the	faculty	of 	

science.

•	On	the	01	January	2003	–December	

31,	2006	he	was	employed	as	a	part	

time	clerk	at	the	admissions	and	exams	

departments	and	a	year	later	he	became	

a	permanent	clerk.

•	On	January	01,	2007	–February	28,	

2015	he	worked	as	a	registry	and	mail	

YEARS OF SERVICE 
35By	Phumela	Msolo
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GAUTENG 
ALUMNI 
CHAPTER 
set for centenary kick-off

T
he	University	of 	Fort	Hare	Alumni	Gauteng	

chapter	will	on	March	20th,at	the	Hyatt	Regency	

Hotel	in	Johannesburg,	kick-off 	the	eagerly	

awaited	pre-centenary	celebrations,	which	will	

officially,	as	of 	the	8th	February	2016	go	on	full	

swing.	

One	of 	Fort	Hare’s	Alumni	of 	note	

Dr	Sizwe	Nxasana,	the	Vice	Chancellor	Dr	Mvuyo	Tom,	as	well	

as	members	of 	the	central		centenary	committee	will	be	under	

one	roof 	with	the	alumni	and	friends	of 	Fort	Hare.	The	latter	

are	expected	to	be	coming	from	all	regions	

of 	Gauteng	and	the	province’s	sur-

rounds.	This	gala	

dinner	forms	

part	of 	re	con-

necting	Alumni	

with	their	Alma	mater.	

This	chapter,	which	as	

one	of 	the	most	vibrant	of 	the	associations,	is	more	likely	to	oc-

cupy	centre	stage	as	there	is	much	concentration	of 	

university	alumni	in	the	region,	which	is	the	economic	hub	of 	

the	African	continent.	We	want	it	to	set	the	tone	for	the	rest	of 	

the	pre-centenary	celebrations	which	will	play	a	role	in	sensitis-

ing	all	our	stakeholders	to	the	importance	of 	this	great	univer-

sity’s	milestone.	

The	university	has	identified	a	number	of 	centenary	projects	

that	need	the	support	of 	everyone,	amongst	them	being	

the	library	on	its	heritage	Alice	campus.	

The	central	committee	will	also	detail	

the	natureof 	

the	all-year-	

round	cel-

ebrations.“We	want	it	to	set	the	tone	
for	the	rest	of 	the	pre-
centenary	celebrations”
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D
r	Lynn	Meltzer	is	the	President	and	

Director	of 	Research	at	the	Research	

Institute	for	Learning	and	Development	

in	Lexington.

Lynn	has	visited	the	University	of 	Fort	

Hare	to	share	about	her	recent	work	

on	the	institute	of 	learning	and	devel-

opment,	which	focuses	at	creating	pathways	to	ways	of 	

learning.

The	institute	also	tries	to	bring	back	teacher	training	pro-

grammes	to	South	Africa	through	the	Success,	Motivation,	

Awareness,	Resilience,	Talents	and	Strategies	(SMATS)	

project.

Where	they	work	with	the	less	fortunate	schools	in	Boston	to	

be	in	par	with	the	South	African	education	system	to	evalu-

ate	how	peer	mentoring	and	peer	coaching	can	strengthen	

students	in	use	of 	executive	function	strategies.

The	major	focus	of 	the	project	is	helping	students	learn	

how	to	learn,	with	the	peer	mentoring	strategy	that	they	are	

implementing	will	help	share	interests	that	make	it	easier	for	

the	mentees	to	learn.

She	also	mentioned	that	it	is	important	for	students	to	

understand	their	weakness	and	strengths	at	an	early	stage	

and	be	able	to	shift	between	approaches	when	studding		

and	focus	on	what’s	relevant.	

Karin	Hackmack	from	the	faculty	of 	education	said	that	“the	

SMATS	project	can	help	them	impact	knowledge	to	their	

students,	even	the	students	can	use	the	practical	side	of 	

the	project	for	their	studies	and	prospective	student	s	can	

also	use	it”.

PEER 
MENTORING 

TO IMPROVE 

METHODS OF 

LEARNING
By	Phumela	Msolo

project
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T
he	University	of 	Fort	Hare	

has	a	history	of 	educating	

Black	Africans	in	the	arena	

of 	higher	education	since	

the	university	was	estab-

lished	in	1916,	which	in	its	initial	incep-

tion	was	primarily	to	give	higher	educa-

tion	to	Xhosa	people.	

James	Stewart	the	leader	of 	the	mis-

sionaries	then	moved	to	a	point	that	the	

university	must	extent	broadly	to	service	

the	whole	of 	South	Africa	and	noting	that	

the	University	collage	is	situated	in	the	

Eastern	Cape.

	The	university	during	the	period	of 	black	

oppression,	it	was	a	breeding	ground	for	

black	intellectuals	and	political	activists.	

Who	later	became	prisoners,	Presidents	

of 	different	State	of 	the	African	Conti-

nent	and	some	moved	to	be	the	greatest	

members	of 	the	academia	driving	the	

development	of 	not	only	South	Africa	

but	the	whole	of 	Africa	here	we	can	note	

people	like	Tiyo	Soga,	Don	Jabavu,	Z	K	

Mathews	and	the	list	is	endless.	

The	university	of 	Fort	Hare	withstanding	

the	fact	that	it	was	nationalized	during	

the	period	of 	apartheid,	it	remained	

strong	to	continue	with	the	core	busi-

ness;	which	is	to	educate	Black	Africans.	

However,	it	is	important	to	say	that	the	

University	of 	Fort	Hare	is	still	a	university	

of 	black	Africans	serving	the	Sub-Saha-

ran	Africa	and	beyond.	The	transforma-

tion	in	the	university	is	moving	at	a	snail	

rate.

	Even	though	there	is	much	that	is	being	

improved	both	in	the	social	side	and	the	

academic	side,	Why	am	I	raising	this;	it	

is	because	the	university	of 	fort	hare	had	

a	Chancellor	O.R.	Tambo	who	was	the	

leader	of 	the	ruling	party,	

Who	had	worked	tirelessly	for	the	libera-

tion	of 	a	black	person	from	the	oppres-

sion	of 	that	time.	Expectantly	from	the	

student	side,	is	that	the	university	would	

have	been	transformed	and	catered	for	

the	needs	that	are	directly	like	academic	

liberation.

	Where	a	black	child	can	be	able	to	fit	in	

the	international	standard	of 	education.	

Nevertheless	the	university	is	working	

very	hard	to	equalize	the	current	status	

core.			

The	university	is	still	looking	at	upgrading	

the	educational	facilities	but	due	to	lack	

of 	funds	both	from	government	and	the	

alumni	of 	the	university	which	most	of 	

them	are	directly	situated	in	the	private	

companies	and	all.	We	can	break	down	

student	development	both	inside	the	

classroom	and	outside,	inside	the	class-

room	even	though	the	conditions	are	

not	equal	to	100	years	instead	behind	

by	100	years	the	university	continues	

to	develop	world	class	research	and	is	

consulted	by	the	provincial	government	

and	other	interested	parties	for	proper	

research,	we	are	in	this	stage	going	to	

look	at	the	undergraduate	point	of 	view.

	For	the	development	and	growth	of 	

young	fragile	intellectuals	the	university	

with	its	staggering	efforts	it	is	working	in	

a	less	defined	effort.

	Outside	the	classroom	the	university	

keep	recognizing	the	efforts	done	by	its	

student	at	national	level	and	international	

level	thus	the	image	and	the	name	of 	

the	university	keeps	on	appearing	in	the	

eyes	and	the	minds	of 	the	international	

and	national	people,	this	is	to	note	Enec-

tus	and	the	Debate	international	and	

nationally	the	Choir.	Sport	wise	we	are	

trying	hard	but	struggling	to	get	up	there.	

In	essence,	the	university	did	not	droop	

the	standard	of 	leadership,	intellectual	

development	and	so	on,	because	as	

we	walk	in	the	corridors	and	around	

the	tyume	river	we	stand	proud	to	say	

indeed	we	are	working	were	the	generals	

walked.	We	remain	proud	of 	the	univer-

sity	and	especially	when	it	reaches	a	

100	year	mile	stone.	As	students	of 	the	

university	we	have	a	task	of 	walking	and	

talking	like	real	forterians.

	The	VC	M.	Tom	always	say	when	ad-

dressing	“	a	student	from	fort	hare	is	

different”	that	is	in	relation	to	how	we	

are	thought	that	thinking	outside	the	box	

and	providing	solution	is	pivotal	for	the	

general	society.		

Solomzi	Tshona	


